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Article 1

Is the dual system for Technical and Vocational
Education and Training for all?
There is no quick and easy way to export a vocational training system, or individual components, to other countries. Each country’s social, cultural and economic conditions determine
the methods and strategies to be used in this process.
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The dual system for Technical and Vocational Education
and Training
Around the world, governments, educators, and employers have expressed growing interest in German-style methods of technical and vocational education and training (TVET). In
such countries, schools and firms share responsibility for providing technical and vocational
education, a model often called the ‘dual system of vocational training and education.’ The
dual system means that occupational training occurs at two linked sites, educational institutions, and workplaces. Dual education aims at matching the demands of a dynamically
changing economy with the skill profiles of those graduating from educational institutions.
To a large extent, dual education systems enable young people to acquire not simply technical and occupational skill, but broadly defined competencies that serve as the foundation
for rewarding careers and social esteem. Little wonder that many countries have turned
with renewed interest to the dual TVET system. [1]

The dual system in Germany
The dual system is firmly established in the German education system. The main characteristic of the dual system is cooperation between mainly small and medium-sized companies, on the one hand, and publicly funded vocational schools, on the other. This cooperation is regulated by law. Trainees in the dual system typically spend part of each week at a
vocational school and the other part at a company or they may spend longer periods at
each place before alternating. Dual training usually lasts two to three-and-a-half years.
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There are currently around 330 occupations requiring formal training in Germany. Employer
organizations and trade unions are the drivers when it comes to updating and creating new
training regulations and occupational profiles or modernizing further training regulations.
The shared responsibility between government, employers and trade unions also helps in
responding to emerging new challenges such as digital innovations like the “Internet of
Things” which will have an increasing impact on manufacturing and the way work is organized.[2]
In 2017, some 52 percent of young Germans graduate from Dual VET apprenticeships –
and in a great many cases, once they graduate, they’re offered long-term employment at
the company where they did their apprenticeship. [3]
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The dual system worldwide
TVET policies, and apprenticeships, in particular, have gained increased attention worldwide, and the main reason seems to be the high levels of youth unemployment internationally. German, Switzerland, and Austria, representing nations that consistently have low
(youth) unemployment rates, are considered to provide a high quality of vocational training,
and, are often asked for their assistance in transferring their dual models of provision
abroad. These countries employ an approach which requires that the training delivered is a
combination of company-based training and a part-time vocational school for apprentices;
which is compulsory. One of the major advantages of this system, both for the apprentice
as well as the company, is that apprentices may be employed as fully qualified skilled workers right upon completion of apprenticeship training. The apprenticeship or dual TVET system is highly recognized worldwide due to its combination of theory and practice embedded
in a real-life work environment. [4]
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There are many examples where the benefits of apprenticeship and dual TVET system are
publicly acknowledged. After several decades of focusing on academic education and the
ratio of college and university graduates as the sole indicator of the success of a national
educational system, it appears that the tides have turned, with widespread praise for apprenticeship training now being at stake. Having said that, it is also important to notice that
dual TVET embody policies that international academic and comparative education scholars have defined as being a “traveling policy” or a “global education policy”. In general,
these travel policies are the result of the successful globalization of a particular localism.
These policies have strong historical, political and economic roots in specific countries, and
commentators suggest that they have become global export successes due to the action of
international organizations, cooperation agencies, governments of other countries and a
wide range of entrepreneurship policies.[4]
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Does one size fit all?
In a brochure in 2017 form the German government we can read [5]:

Germany’s development cooperation activities in the field of TVET are inspired by our
“dual’ (school- and industry-based) vocational training model. Together with our partner
countries, we develop solutions tailored to their conditions and needs. At present, we are
supporting more than 100 projects in 63 partner countries to assist them in improving their
TVET systems.
However, is it like the dual system is the best system everywhere? In a study published in
2013, the conclusion is that “One size doesn’t fit all”. The vocational training systems that
exist today are the result of certain historical and cultural forces. Germany’s dual system,
like those of other countries, has been shaped by prevailing legal norms, traditions, pedagogical principles and institutional structures. This leads to two main conclusions:
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A national vocational training system is a tool for achieving certain objectives, and
these objectives can differ from one country to another. There is no “best” system;
each one can be judged only by its success in achieving those objectives.



A vocational training system is influenced by other social subsystems, and exporting
it is possible only if conditions in the respective countries are comparable.

Should we then export the German vocational training system to other countries? Some
argue that this would promote economic growth in the importing countries while others see
it as a way of dramatically reducing the rate of (youth) unemployment. So far the results
have been disappointing, as most evaluations of attempts to export the German system
show little long-term effects. [6]
A closer look shows that importing a system, or parts of it, involves more than mere duplication. It is a process of selecting and adapting certain components to suit the objectives
and conditions of the potential importing country. In the case of a vocational training system, a country seeking to reform its existing system does not simply replace it with that of
Germany or any other country. Instead, it reviews the experiences of various countries and
selects the features that best fit its own goals, structures, and culture, adapting them as
necessary. [6]
There is no quick and easy way to export a vocational training system, or individual components, to other countries. Each country’s social, cultural and economic conditions determine the methods and strategies to be used in this process.

Do you have a comment or do you want to give your feedback on this article? Do you want
to write letters to the editor? Please use the link https://lucu.nkb.no/feedback/
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Article 2

An Awful Lot of Schematics and Charts
By Peter Welch, Georgia, CEO GlobalCfo.LLC

This article is an awful lot of schematics and charts. We will go down to gross profit before
expenses. In the same vein, most line items reflecting expenses are easily auditable and
supported by documentation.
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Operating Activities
As we ended, let’s discuss
‘Operating activities’ and the options for disclosure/presentation,
the direct vs indirect method.
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The IASB on occasions allows options that default to management. Neither option is necessarily better or worse than the other and thus management is left to decide which version
they would prefer. On the other hand, as with IAS 1, presentation of financial statements,
the by function approach, traditional measures such as gross profit and other line items
remain to be recognized. The by nature approach, on the other hand, though totally correct
leaves the reader with comparability and reconciliation issues.

By Function Approach
The approach used in this IAS 7 article, and yes an awful lot of schematics and charts, but if
you ‘look’ carefully they’re all connected. An option and the recommended approach is the
‘by function’ that references familiar benchmarks and cross-references to other ‘accrualbased’ financial statements. We’ve also added ‘Grant Thornton’ illustrative model financial
statements to strengthen the visual cross-referencing. The ‘by function’ approach will always reference ‘gross-profit’ and ‘changes in the working capital’. For example (statement
of profit or loss by function), below, Profit before tax is 22,392. Now look at the
‘consolidated statement of cash flows’ with the first-line being 22,392, it’s all connected. The
note (#29) included also shows the line-items that are included in ‘net changes in the working capital’ and ‘non-cash adjustments.

Courtesy of IFRSbox

The same observations, it can be said, apply to IAS 7. The direct method one might argue
is more appropriate because it targets cash only and removes any need to adjust for accruals. However, we know that the balance sheet, correctly reflecting accruals, is inadequate from the perspective of analyzing cash uses and sources. Thus, the statement of cash
flows is designed to fill that void. It would seem logical therefore that the indirect method
starting with the net income per the financial statements and adjusted for non-cash transactions, such as depreciation, is more appropriate.
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Organizing the statement of profit or loss by the function of expenses.

Acknowledgement Grant Thornton (Reporting under IFRSs. Example consolidated financial statements 2016 and guidance notes.

Accounts Receivables
Let’s now analyze accounts receivables, I promised we’d eventually get there. Accounts
receivables, being cash due to the corporation for sales transactions not yet paid are the
bricks and mortar underlying the credibility of the income statement. But what is meant by
this statement? Consider the key lines on any income statement ultimately resulting in net
income before taxes. From a manipulation perspective, definitely not faithful representation, revenue is a primary target.
We have already discussed under IAS 2 the cost of sales; what it comprises and how it is
matched against the units sold. It should also be clear that each component of cost of sales can be matched easily against invoices that in turn can be cross-referenced to either
cash paid or accounts payable that were previously very thoroughly covered. We are now
down to gross profit before expenses. In the same vein, most line items reflecting expenses are easily auditable and supported by documentation. For example, administrative expenses mostly payroll is very straightforward.
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Another relatively large ticket item is depreciation that rolls forward year to year until it is
fully consumed i.e. written off. Certainly also the income statement will reflect accrual items
and provisions that need to be recognized. When all the above is taken in aggregate, from
an income statement perspective, we are at the net income before taxes.
There is no question that the controlling line item as to how large is the net income defaults
to be revenue net of cost of sales adjustments. In a manufacturing company in which most
products have a relatively high markup, it can be very apparent on a unit basis how net income can be manipulated. To complete our discussion, two other areas that can manipulate net income are legal fees and pension costs. However, provision for legal fees require
disclosures in the notes to the financials that can trigger stakeholder questions. As to
pension costs, they are driven very significantly by the credited interest rate and like legal
fees are open to scrutiny. At this juncture, it should be no surprise that revenue is frequently the target of financial shenanigans.
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Working Capital
Now let’s revisit the presentation format options of IAS 7 we covered at the end last week.
Remember also that information, to be of value has to convey a message. If that message
creates just nothing more than “that’s interesting” then perhaps it needs to be revisited. On
the other hand, when information triggers “what’s going on here” then any financial analyst
is likely to seek additional information cross-checking between the balance sheet and the
notes to the financials. Often times the notes to the financials, in between the lines, can
convey issues that need to be investigated or implications verified. Or in other words, as
discussed previously, the application of due diligence. We have now finally reached the
point where we need to discuss ”working capital”, I said we would get there eventually.

Consolidated statement of cash flows
For the year ended 31 December
(expressed in thousands of Euroland currency units, except per share amounts)
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Indirect Method (Net change in Working Capital). Organizing the statement of profit or loss
by a function of expenses (i.e., Profit before tax 22,392, accrual-based).

Acknowledgement Grant Thornton (Reporting under IFRSs.)
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Example consolidated financial statements 2016 and guidance notes. Indirect Method (Net
change in Working Capital).

Acknowledgement Grant Thornton (Reporting under IFRSs Example consolidated financial statements 2016
and guidance notes.
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Courtesy of IFRSbox

Next week, investing, financing and targeting revenue Shenanigans.

Mr. Peter Welch, CEO of GlobalCfo.LLC
GlobalCfo.LLC is expert at developing entrepreneurs and building 3-5 year business plans and cash flow
projections as a prerequisite for accessing financing sources. GlobalCfo.LLC targets accounting standards
compliance and theory, sound infrastructure /process mapping and COSO 2013-17/solid internal controls,
ERM, and last but not least documentation /Policy and Procedures and other manuals. Additionally interim
CFO services (or Rent-a-CFO by the hour/day) are offered locally or remotely as well as training at all levels
and all functions not just accounting; e.g., management and leadership skills. Pre/Post-M&A is also offered.
(http://www.GlobalCfoLLC.Com).

Do you have a comment or do you want to give your feedback on this
article? Do you want to write letters to the editor? Please use the link
https://lucu.nkb.no/feedback/
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Article 3

Serbia Opening the Public Procurement Market
By Slavica Joković, Ph.D.

This article analyzes the opening of the public procurement market in Serbia, with particular reference to the
new Law on Public Procurement. It examines the legislative and institutional framework of public procurement, types of public procurement procedures and the main principles, especially principle of ensuring competition, the principle of transparency in public procurement procedure and principle of equality of bidders. It
gives an overview of the public procurement market in Serbia with some statistical data of the Public Procurement Office. The paper finally notes strategic objectives of public procurement reform and priority areas of
activities, according to the Public Procurement Development Strategy of the Republic of Serbia for the period
2014-2018.
The award of public procurement contracts by contracting authorities has to comply with the principles such
as equal treatment, non-discrimination, and transparency. The Law on Public Procurement should be revised in
order to comply with the new public procurement rules adopted pursuant to Directive 2014/24/EU and Directive 2014/25/EU.

Legislative and Institutional Framework
The existing public procurement legislation provides the rules governing the procedure in the award of public
procurement contracts. Public procurement in Serbia is governed by Public Procurement Law as well as by
relevant bylaws. The Law on Public Procurement (“Official Gazette of Republic of Serbia”, no. 124/2012,
14/2015 and 68/2015) regulates:









Procedures and techniques of public procurement;
Requirements and criteria for awarding a contract;
Procurement planning;
Collecting data and delivering reports in public procurement;
Protection of rights in public procurement procedures;
The Public Procurement Portal;
Measures against corruption and conflict of interest;
The integrity in public procurement.

The Law on Public Procurement regulates public procurement in the classical sector and utility sector (in the
area of water management, energy, transport and postal services) as well as public procurement in defense
and security sector). It establishes competencies and methods of work of the Public Procurement Office and
the Republic Commission for the Protection of Rights in Public Procurement Procedures. The new Law on Public Procurement (“Official Gazette of Republic of Serbia”, no. 124/2012) was adopted in December 2012 (and
entered into force in April 2013), in order to address previous failings in the legislative framework, to increase
transparency in procurement and prevent or reduce malpractice and corruption.
The first Law on public procurement in Serbia dated July 2002. However, in order to approximate this Law
with the EU legislation, after two years some amendments were done. Furthermore, in December 2008, a
new public procurement Law was adopted and entered into force on 6 January 2009.
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Institutional Framework of the public procurement system in the Republic of Serbia includes: Public Procurement Office and Republic Commission for Protection of Rights in Public Procurement Procedures, as the
main institutions, as well as other institutions relevant for the area of public procurement, such as: State Audit Institution, Commission for Protection of Competition and Anti-Corruption Agency.
The Public Procurement Office is the key institution in the public procurement system which monitors the
application of the Law on Public Procurement and the conducting of public procurement procedures, with
the power to indicate and to inform on concrete infringements. Republic Commission for the Protection of
Rights in Public Procurement Procedures decides on requests for the protection of rights and imposes fines to
contracting authority and the responsible person therein.

Public Procurement Principles
According to the Law on Public Procurement, the main public procurement principles are as follows:






A principle of Efficiency and Cost Effectiveness[1];
A principle of Ensuring Competition[2];
A principle of Transparency in Public Procurement Procedure[3];
A principle of Equality of Bidders[4];
A principle of Environmental Protection and Ensuring Energy Efficiency[5].

Concerning the principle of equality of bidders, this Law stipulates that contracting authorities shall ensure
equality of all bidders in all phases of public procurement procedure and may not impose conditions that
would constitute national, territorial, subject-matter or personal discrimination among bidders.
Regarding the principle of ensuring competition, contracting authorities may not limit competition or prevent
any bidder from participating in public procurement by unjustified use of the negotiated procedure or by
using discriminatory requirements, technical specifications, and criteria. The Law on Public Procurement introduced certain new provisions aimed at increasing transparency in public procurement and thus preventing
corruption, namely procurement plans and Procurement Portal. All public procurement notices exceeding
4,000€ and tender documentation must be published on the Procurement Portal, including all low-value contracts (as well as on contracting authorities’ websites). There are no additional requirements concerning eligibility of foreign subjects in public procurement procedures as compared to those applying to national bidders.
In addition, contracting authorities shall set requirements for participation in the procedure in such way so
not to discriminate between bidders and to be logically related to the subject of public procurement.[6] The
initial effects in practice of the new Public Procurement Law are encouraging, especially concerning the use
of competitive procedures. The key challenge for strengthening transparency and fair competition as well as
integrity in public procurement is the proper implementation in practice of the new regulatory framework.

Public Procurement Procedures
Several types of public procurement procedures, according to the Law on public procurement, are as follows:
open procedure;
1)
2)
3)
4)
5)
6)
7)

a restricted procedure;
qualification procedure;
negotiated procedure with an invitation to bid;
negotiated procedure without an invitation to bid;
competitive dialogue;
design contest;
low-value public procurement procedure.
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The new Law on Public procurement (2012) has introduced the new procurement procedures, such as competitive dialogue and qualification procedure. Concerning public procurement techniques, a framework agreement and a dynamic purchasing system have been introduced. Public procurement contracts are
awarded in open or restrictive procedure, as a rule. Nevertheless, contracts may be awarded in other procedures, provided that the requirements prescribed by the Law on Public Procurement are met.

The Republic of Serbia is a democratic state of all of its citizens. Its history and
achievements make it an integral part of modern civilization and the international community. The Republic of Serbia is divided into provinces, regions,
administrative areas, the City of Belgrade, cities, and municipalities.
The ethnic composition of the population of the Republic of Serbia is very
diverse. The majority of the population are Serbs, with another 21 ethnicities
whose number is above 2,000. All citizens have equal rights and responsibilities and enjoy full ethnic equality. The population of Serbia is 7,186,862 (2011).

Overview of the public procurement market in Serbia
According to the statistical data provided in the report of the Public Procurement Office[7], the total value of
concluded contracts in the first half of 2016 was about 1,1 billion EUR or 8,0% of GDP and the number of
awarded contracts was 55.823. As the effect of implementing the new Law on Public Procurement, positive
trends can be noted in relation to the use of competitive procedures. Namely, the share of open procedures
in the structure of awarded contracts showed a significant upward trend, whereas the share of negotiated
procedures without an invitation to bid showed a notable downward trend.
In the first half of 2016 when compared to the first half of 2015, the share of open procedures has increased
from 89% to 93%. In the same period, the share of low-value public procurement procedures has increased
from 10% to 12%. According to the Law on Public Procurement, there is an advantage of 5% for domestic
bidders and goods. It means that:
Where applying the criterion of economically most advantageous bid, and in situation with
bids submitted by domestic and foreign bidders which provide services or perform works,
contracting authority must select the bid of most advantageous domestic bidder, provided
that the difference in the final sum of weighted points between most advantageous bid of the
foreign bidder and most advantageous bid of the domestic bidder is not higher than 5 in favor
of the bid of foreign bidder.
Where applying the criterion of economically most advantageous bid, and in situation with
bids of bidders offering goods of domestic origin, and bids of bidders offering goods of foreign origin, as most advantageous bid contracting authority must select the bid of bidder offering goods of domestic origin, provided that the difference in the final sum of weighted
points between most advantageous bid of the bidder offering goods of foreign origin and most
advantageous bid of the bidder offering goods of domestic origin is not higher than 5 in favor
of bid of the bidder offering goods of foreign origin.
Where applying the criterion of lowest offered price, and in a situation with bids of domestic
and foreign bidders providing services or performing works, contracting authority must select the bid of a domestic bidder, provided that its price offered is not more than 5% higher
compared to the lowest price offered by a foreign bidder.
Where applying the criterion of lowest offered price, and in situation with bids of bidders
providing goods of domestic origin and bids of bidders providing goods of foreign origin,
contracting authority must select the bid of bidder providing goods of domestic origin, provided that its price offered is not more than 5% higher compared to the lowest price offered
by bidder providing goods of foreign origin. [8]
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Definition of a domestic bidder, pursuant to the Law on Public Procurement article 86 stipulates that it
means:



a resident legal person, in terms of the law governing income taxes of legal persons or
resident natural person, in terms of the law governing income taxes of citizens.

According to the Law on Public Procurement article 86, the advantage for domestic bidders and goods, granted in public procurement procedures in which take part bidders from signatory states of the Central Europe
Free Trade Agreement (CEFTA 2006) shall be applied in accordance with the provisions of that agreement. Furthermore, advantage for domestic bidders and goods, granted in public procurement procedures in
which take part bidders from signatory states of the Stabilization and Association Agreement between the
European Communities and their Member States, on one side, and the Republic of Serbia, on the other side,
shall be applied in accordance with the provisions of that agreement.

Strategic objectives of public procurement reform
In accordance with the Public Procurement Development Strategy of the Republic of Serbia for the period
2014-2018[9], the strategic objectives of public procurement reform are as follows:






to reduce irregularities in the public procurement system;
to strengthen competition in the public procurement market;
to increase the cost-effectiveness and efficiency of public procurements;
to promote and encourage the environmental and social aspects as well as the participation of small
and medium-sized enterprises and innovation in public procurements;
to fully harmonize Serbian legislation with the EU acquis in the field of public procurements and to
fully implement it in practice.

This Strategy covers the priority areas such as improving the regulatory framework; strengthening the institutional framework; increasing the efficiency and sustainability of the public procurement system as well as
eliminating irregularities in the public procurement system. Activities in the process of harmonization
with acquis communautaire will be focused on specific issues concerning:





e-procurement;
defining and regulating of public procurement procedures in compliance with the provisions of the
relevant Directives;
public procurement in the fields of water management, energy, transport and postal services;
public procurement in the field of defense and security,

In 2017, the Law on Public Procurement should be revised and modernized in order to ensure full harmonization with acquis communautaire.

Concluding Remarks
Public Procurement Development Strategy of the Republic of Serbia recognizes that a well regulated public
procurement system ensures free competition between bidders, which allows contracting authorities to procure goods, services and works of the required quality under the most economically advantageous condition. Open and strong competition in public procurement along with higher transparency boosts the competitiveness of domestic companies, which is vital for faster economic development and employment growth.
The new Directive on public procurement (Directive 2014/24/EU)[10], recognizes that public procurement
plays a key role in the Europe 2020 strategy for smart, sustainable and inclusive growth, as one of the market
-based instruments, while ensuring the most efficient use of public funds. The new public procurement rules
adopted pursuant to Directive 2014/24/EU and Directive 2014/25/EU[11] have introduced some substantive
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changes in order to increase the efficiency of public spending, facilitating, in particular, the participation of
small and medium-sized enterprises in public procurement, and to enable better use of public procurement
in support of common societal goals. According to the Public Procurement Development Strategy of the Republic of Serbia for the period 2014-2018, the Law on Public Procurement will be amended in 2017, in order
to ensure full harmonization with new Directive 2014/24/EU and Directive 2014/25/EU.

References
[1] Law on Public Procurement Article 9
[2] Law on Public Procurement Article 10
[3] Law on Public Procurement Article 11
[4] Law on Public Procurement Article 12
[5] Law on Public Procurement Article 13
[6] Law on Public Procurement Article 76
[7] Public Procurement Office, Report on public procurement in Serbia in I-VI 2016 (www.ujn.gov.rs)
[8] Law on Public Procurement Article 86
[9] The Public Procurement Development Strategy in the Republic of Serbia for the period 2014-2018
(„Official Gazette of RS“, no. 71/2011)
[10] DIRECTIVE 2014/24/EU OF THE EUROPEAN PARLIAMENT AND OF THE COUNCIL of 26 February 2014 on
public procurement and repealing Directive 2004/18/EC (OJ L 094 28.3.2014, p.65)
[11] DIRECTIVE 2014/25/EU OF THE EUROPEAN PARLIAMENT AND THE COUNCIL of 26 February 2014 on procurement by entities operating in the water, energy, transport and postal services sectors and repealing Directive 2004/17/EC (OJ L 094 28.3.2014, p.243)

Author
Slavica Joković PhD, Doctor of Economics,Visiting Lecturer; published 5 books,
specialized in the area of public procurement at International Training Centre of
the ILO, Turin, Italy, with the internships of 6 months at the EUROPEAN COMMISSION as well as 3 months at the BANQUE INTERNATIONALE A LUXEMBOURG; independent expert in public procurement policy, economic policy senior advisor with more than 10 years of relevant experience; Giveaway Prize
Winner on Readers` Favorite 2017 International Book Award Contest, American
Writers & Artists Inc. (AWAI) Member, Member of the academic research network “Public Contracts in Legal Globalization”, Associate Member of the Procurement Law Academic Network - The PLAN Network.

Two of the books are presented at the Lucubrate Library
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THE TVET EXPERT OF THE WEEK
Madeleine Anne Decker
Madeleine Anne Decker is information and knowledge management specialist for
the Canadian Vocational Association/Association canadienne de la formation professionnelle.
The Canadian Vocational Association (CVA) was created in 1960 to promote and foster education and training which leads to occupational competence. The CVA is also
a world leader in DACUM training, development and research, and Canada’s premier
voice and expert in competency-based learning and training.
Madeleine joined the CVA team in 2011 to increase the visibility by publishing a monthly newsletter and creating two TVET online databases. She added to these tasks the role of community manager by feeding the Association’s Twitter and LinkedIn accounts. Today, almost 100 newsletters have been published, more than
3,000 articles, papers, documents, guidelines, etc. added to the databases - all searchable by keywords - and
more than 6,000 tweets shared with the readers.
Madeleine is also a consultant for UN institutions during the humanitarian crisis, as Information and knowledge management specialist. These last 25 years, her career took her to eight African countries, Haiti, Geneva,
and Rome for the World Health Organization, the World Food Program and UNICEF.

To know more about the services and products offered by the CVA:

The CVA mission, mandates, and vision

The CVA/ACFP DACUM programme

To receive our free monthly Newsletter

Become a member of the CVA/ACFP by filling out the membership form on our website.

The CVA/ACFP Databases
Find all the entries of the CVA/ACFP Newsletters and more - news, webinars, free online courses, etc. including the tags
on social media:

For more information about the CVA, write to cvaacfpbulletin@gmail.com

Madeleine Anne Decker
Email: madodecker@gmail.com
LinkedIn: https://www.linkedin.com/in/madeleine-anne-decker-22733115/

Friday 20th July 2018
lucu.nkb.no

19
Book

The History and Growth of Career and Technical Education in America
By Howard R. D. Gordon

The fourth edition features comprehensive background and research on such topics as evolving employer
expectations, special-needs populations, land-grant institutions, teacher shortages and alternative certification, CTSOs, and an historical overview of influential leaders and their impact on CTE curriculum development. Pre-service teachers as well as experienced CTE teachers will appreciate this well-documented road
map of CTE.

Detailed discussions of current research and statistics on the latest CTE issues and trends include:


The participation of women and minorities, particularly in nontraditional programs such as
STEM (science, technology, engineering and mathematics), and gender-equity issues
both in education and in the workplace



Closing the achievement gap and the skills gap



The implications of an aging workforce for CTE career opportunities, and an analysis of
today's multi-generational workforce



The impact of globalization, including workforce diversity, an increasing number of limited
English-proficient students, and the promising fields of alternative energy and "green"
technology



The future of CTE programs and funding in a precarious economic climate

Read more…(https://lucu.nkb.no/books-right-now/)

Friday 20th July 2018
lucu.nkb.no

20

Editorial Internship in the Lucubrate Magazine
Lucubrate support education for building skills to all kind of
businesses to create possibilities for jobs and make a lasting
difference in people’s lives. Globally. 24/7. The vision is to be
the world leader in knowledge transfer across borders. Lucubrate publish on the web a weekly magazine. The Lucubrate
Magazine highlight education and development. Development in
this context can be technological, educational, individual, social or global, and everything related to education.

The candidate should have superior attention to detail and excellent written and verbal communication skills. Previous experience in Microsoft Word, Article writing, and writing on the
web is an advantage. Any previous proofing, editing experience,
blog writing is a plus but not necessary.
The Lucubrate staff work from their own offices/home offices,
scattered all over the world. You enter the job from where you
live and use your own computer.

Job Description

Lucubrate is looking for a budding editor with attention to de- Deadline
tails. The position is an internship/trainee. In this position, you July 26th, 2018
will work with the editor of the magazine to edit articles and
organize them before we send it to the design department. You
will contribute to a wide range of projects and will participate in
all stages of developing articles from writing, editing, layout,
illustration, and picture management both for magazine ready
for printing and articles on the web.
As an Editorial Internship, you will edit and publish articles on
the web.

For further information:
About Lucubrate: https://lucu.nkb.no/about/

The duties will include indexing, fact-checking manuscripts,
About the position, you can ask:
functioning as a second copy editor for manuscripts and possibly Editor Karl Skaar (Norway), email karl.skaar@nkb.no
a primary copy editor on some projects, taking charge of formatting, copy editing, and checking layout for new editions of the Mail to: lucubrate@nkb.no
Lucubrate Magazine and texts on the web.
Friday 20th July 2018
lucu.nkb.no
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Mail to: lucubrate@nkb.no

Entrepreneurship
Entrepreneurship refers to the concept of developing and managing a business venture. This in order to gain
profit by taking several risks in the corporate world. Entrepreneurship means different things to different
people. One understanding of entrepreneurship can be a commitment to turning an idea into a profitable
business.
This course discusses different important issues for an entrepreneur. The course is prepared for people that
want to start or just have started their own business. However, also people running their own business can
benefit from the course.

Web: https://lucu.nkb.no/courses/entrepreneurship-1/

Friday 20th July 2018
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LUCUBRATE MAGAZINE

T

he world is changing all around us. A
skilled population is the key to a country’s sustainable development and stability. We know that obtaining a quality
education is the foundation to improving people’s
lives and sustainable development. To contribute
to skill people over the next ten years and
beyond, we must look ahead, understand the
trends and forces that will shape our business in
the future and move swiftly to prepare for what
has to come. We must get ready for tomorrow
today. We will make it possible for youth and
young adults all over the world to gain skills they
can use in the labour marked or to create their
own jobs. We will make it possible for every person to have lifelong learning opportunities to acquire the knowledge and skills they need to fulfil
their aspirations and contribute to their societies.

T
W

he Lucubrate project started in 2017 by
NKB. The aim for the project is to
become one of the world leader in
knowledge transfer independent of the
country you live in. The Lucubrate Magazine is a
part of the Lucubrate project.
e recognize the creative power that
comes from encouraging collaboration and innovation among a team
of knowledgeable experts. This
unique energy is our greatest competitive advantage in the world marketplace.





Cover Photo: Lucubrate
Publisher: Lucubrate
Street address: Eineraasen 25, Lillesand, Norway
Mail Address: PO Box 112, 4790 Lillesand, Norway
Web: https://lucu.nkb.no/
Email: lucubrate@nkb.no
Editor: Mr. Karl Skaar, Norway
Design: Architect. Iman Ahmed, United Arab of Emirates
Marketing Manager: Ms. Sarah Andy, England
Assistant journalist: Mr. Igberadja Serumu Igberadson, Nigeria
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Our purpose is to bring Quality Education
and Skills Everywhere.
Our mission is to support education for
building skills to all kind of businesses to
create possibilities for jobs and make a
lasting difference to people’s lives. Globally. 24/7.
To be the world leader in knowledge transfer across all borders.
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Dual Education and
Double Bookkeeping
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