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ARTICLE 1

WHAT SKILLS ARE THE TRENDS IN THE FUTURE?

Educational institutions should offer students and workers soft skills, entrepreneurial and
managerial skills that are harder to automate and offer workers the flexibility to move
between jobs. This also means providing students and workers with digital and IT skills,
computer science and computer programming skills.
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Changes within Industries and Labour Markets
Structural change in developing countries is usually understood as a shift of employment
from agriculture to industry, and from less skill-intensive manufacturing (like textile)
to more sophisticated and high-skilled ones (like machinery and electronics). With
increasing globalization of production processes, this typology no longer holds true.
Nowadays, most manufacturing products are produced in global value chains, with
different stages of production taking place in different regions in the world. This has
major consequences for our understanding of development patterns [1].
Nowadays industrial upgrading is not merely the shift from one industry to another such
as from textile to electronics, but also the shifts from less to more advanced tasks within
the same industry. As yet, our knowledge about this later type of structural change is
very limited. The digital economy, innovation, artificial intelligence, robotization and 3D
printing, among other technological advances, will contribute to structural changes within
industries and labour markets [2].
These developments also provide an opportunity for the creation of more and better
jobs. History has shown – through previous industrial revolutions – that after initial
disruption, technological change has brought improvements in job quality, without
necessarily precipitating a loss in the overall quantity of jobs.
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Industry 4
The current industrial revolution, led by the digital revolution, presents an opportunity to
create more and better jobs. Although history may offer a favourable precedent, there
are reasons to believe that this industrial revolution may be different. For one thing, the
pace of change is faster, offering little time for pre-emptive action and timely reaction.
For some, however, the most likely scenario is one in which the current inequalities are
exacerbated, which merits consideration of changes to the distribution of productivity
gains. As some of the defining tasks of jobs are automated, certain jobs, such as those
requiring repeated actions, will be lost [3].

Changes
Routine, repetitive and
physical jobs will disappear,
as will these tasks within jobs.
These include “blue-collar”
jobs but also – and in contrast
with previous disruptions –
“white-collar” jobs. Work that
is difficult to automate will
gain more prominence for
human labour, for example,
complex tasks relying on
high-level cognitive skills, soft
skills and creativity. Certain
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industries might disappear
as a result of specific technologies (e.g. 3D printing), wherein entire production chains
may be reorganized and relocated, so that production takes place closer to consumers
or resources. The changes brought about by automation will increase the demand for
certain types of jobs and skills.
The occupational structure of our economies will change, too, according to the human’s
advantage over machines. As machines penetrate all occupations, the future of work will
be one in which workers function alongside machines or computers. Jobs in research,
development and support for new technologies will remain and grow. Productivity gains
will increase leisure hours and hence the
demand for services in the recreation
sector will rise. Jobs in the care economy
will increase in the near future; however, a
machine may eventually be able to carry
out related tasks, albeit devoid of any
emotional or social content.

Job Quality
In labour economics, job quality was
traditionally understood as being
represented by the wage level, while in
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some sociological or industrial relations studies, it was related to working conditions.
Recent developments in economics and socio-economic approaches propose additional
dimensions to the definition of job quality. Developments in human capital theory
recognise the heterogeneity of both jobs and workers, and one step can be made to
differentiate job quality according to the skills involved in particular jobs or the skillmatch between workers and jobs. In the recent framework the approach to job quality is
enriched by the consideration of workers’ job satisfaction and workers’ well-being. [4]
The impact of innovation and technology on the world of work will vary considerably by
country. Job quality will not necessarily increase as a result of technological change.
Moreover, human labour can always compete if workers are willing to accept sufficiently
low wages. This, in turn, highlights the challenge for developing economies and their
ability to remain competitive in a global economy where productivity, innovation and
competitiveness rely on high-level skills. [3]

Inequality within and between Countries
The future of work will be marked by greater inequality within and between countries.
Productivity gains will be led by capital – owners of capital will reap the benefits of future
productivity gains. The declining labour share of income already observed will continue
and, if capital remains in the hands of a few social actors, inequality will increase
exponentially.
Technological change will disrupt the labour market, and it will change the types of jobs
available and how they are carried out. The skills needed to carry out these tasks will
change as well, highlighting the role for education providers and policy-makers.

Technical vocational institutions
Given the pace of innovation and technological change, higher education has to be
innovative. There is a greater need for liberal arts education versus occupation-oriented
education. Incentives for workers to up-skill and gain high-level skills may need to be
devised, particularly in emerging economies.
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Universities and technical vocational institutions need to continuously adapt to the
changing nature of jobs, building human capital that will allow future workers to remain
relevant in the labour market and to be sufficiently flexible to adapt to the changing
employment situation. The specific jobs that will be created, and the benefits that a
society will reap from the future of work, will depend on the availability of skills to meet
the upcoming demand. Education providers need to keep pace, innovate and re-orient. [3]

Train in the Skills that is hard to Atomize
Educational institutions should offer students and workers soft skills (e.g. social and
communication skills, creativity and teamwork), entrepreneurial and managerial skills
that are harder to automate and offer workers the flexibility to move between jobs. This
also means providing students and workers with digital and IT skills, computer science
and computer programming skills, as interactions with machines will be a common
denominator across most, if not all, jobs.
This could mean offering educational services which would orient students towards
general education instead of occupation-based education, mitigating the risk to students
of those occupations changing or even disappearing in the medium term. General
education (e.g. liberal arts education) may equip students with the skills to be flexible
and remain relevant in a changing labour market. [3]
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Do you have a comment or do you want to give your feedback on this article? Do you want to
write letters to the editor? Please use the link https://lucu.nkb.no/feedback/
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ARTICLE 2

STRUCTURE FOR ACCOUNTING STANDARDS

By Peter Welch, Georgia, CEO GlobalCfo.LLC
In the real-world, even CFOs do not walk around citing accounting standards but, when
an accounting issue arises they will research the appropriate standard and determine
what is the recommended accounting treatment based on guidelines and criteria and
applying the Framework.

Photo: Clem Onojeghuo

As we discussed the Framework, there are three critical concepts that effectively
‘umbrella’ all other and very important definitions/concepts:
• Faithful Representation
• Substance over form
• Transparency

Accounting Series – article No: 11
Accounting Theory – the Advanced Part 1

Courtesy of IFRSbox, this schematic references key concepts surrounding financial
statements.
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In this schematic, IFRSbox indicates, under IAS 1, the choices at management
discretion as to whether to reflect key line items within the statement of financial position
or within the notes.

Structured financial statement information
Clearly, certain information must be presented/disclosed. The primary drivers are
comparability and transparency across all IFRS reporting entities. Think about it! Were
it not for these requirements to present critical line items such as PP&E (property plant
and equipment) and accounts receivables, all assets could be grouped together on one
single line with little value derived or information provided to stakeholders. Provided
management maintained a detailed general ledger then they would be free to operate
the company with little interference and very few questions. Such a scenario is clearly
unacceptable.
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At this juncture, it is not the intent to delve into the analytics of financial statements
such as ratios, working capital, debt servicing etc. Thus at this moment it is important
to understand that IAS 1, presentation of financial statement information has been so
structured for many reasons. It is conceivable down the road that we may venture into
the purpose and structure and informational content behind all financial statements.
But first our approach going forward as we review and address all IASs and IFRSs.
Relative to who develops accounting standards: ”IFRS Standards are set by the IFRS
Foundation’s standard-setting body, the International Accounting Standards Board.”
(https://www.ifrs.org/about-us/who-we-are/)

Outside our Framework
Within these articles it is not the intent to attempt to copy verbatim the accounting
standards, clearly that would not make any sense. With direct acknowledgement, we will
extract just the basic definition, limited to just one or two paragraphs perhaps, and move
forward from there. As readers and accountants, all IASs and IFRSs must be reviewed
in full prior to any implementation and application of the standard. Consider also that
these articles, from a value-added perspective, would serve little purpose were they to
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duplicate the standards.
Often times the language of standards require an in-depth review and interpretation
e.g., IFRS 9 on financial instruments/derivatives, of the required compliance requiring
fit-gap analysis of what internal information must be obtained and from where, i.e.,
department(s), business unit(s) and so on. We will address derivatives discussing what
they are and how they are reported. However, the complexities of embedded derivatives
encompassing economics and
finance is outside our scope.

Management Control
Functionally, these articles will
analyze and comment on the
backdrop to the standards and
from the real-world perspective
what needs to be considered.
We will address documentation,
chart of accounts, management
controls, staff training along with
internal controls and auditing
issues.
Picture: Designecologist

Here the internal process flows
and general ledger chart of
accounts, capturing the required information in total transparency becomes critical.
General ledger accounts must never be the result of co-mingling of transactional
data, remember the journal entries we discussed recently along with documentation/
explanations required.
“Accurate and timely journal entry processing is essential to your organization’s Record to
Report cycle, as journal entries ensure that the financial events of the period are recorded and
complete. However, most organizations struggle with manually managing this process each
month due to disparate 3rd party systems, missing or inadequate supporting documentation,
improper management approval, and a lack of transparency into the impact of late adjustments.”
(Trintech, Inc. Webinar 06/21/18, Optimizing Your Journal Entry Process)

Every general ledger account must be supported by documentation defining what
transactional data can be recorded. Policy and Procedures manuals; Accounting
manuals etc must all include which accounts are applicable to specific transactions.
Both a lack of transparency and co-mingling are in direct violation of the Framework and
effectively prevents good-faith compliance.
As an example, “IAS 1, para: 82(a) (i) and (ii) require:
(a) revenue, presenting separately:
(i)interest revenue calculated using the effective interest method; and
		

(ii) insurance revenue (see IFRS 17)”
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It is only an accountant that understands the correct allocation?
There are many such specific disclosures, not just in IAS 1 but throughout all standards
that require a dedicated general ledger account to capture the required information.
Within these articles, the objectives, will not be served by delving into such requirements
as referenced above. Even though they are accounting standards they specifically
require both economics and finance as added disciplines to shed light upon such
requirements along with the rationale. Clearly we will not address these.
Often times in major corporations it is not unusual to find that a single account (many
of them) have to be analyzed, reconciled and corrected every closing because it is
determined easier and more efficient to analyze an account, despite involving multiple
correcting journal entries and transfers, than attempting to train managers and accounts
payable to use the ‘dedicated’ and correct account. It is argued that only ‘accountants’
understand the correct allocation and the transactional volume prevents slowing the
process to obtain an accurate first-time recording. Unfortunately there is a lot of truth to
these arguments.
• “IASB/IFRS Official language of Statement of financial position IAS 1”
• “IASB (IAS 1) Official Standard: Information to be presented in the
statement of financial position, para 54 (IAS 1)”
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If you take the requirements of paragraph 54, and then cross reference each line item to
other IAS’s and IFRS’s it makes for an interesting analysis. The cross-references below
are not exhaustive and definitely other standards are also involved here. If you consider
paragraph 54(b) investment property, it becomes an obvious requirement to present
investment property, if applicable, as a line item given the existence of IAS 40. Of course
the same applies to all the other standards.
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Next week’s agenda IAS 2.

Do you have a comment or do you want to give your feedback on this article? Do you want to
write letters to the editor? Please use the link https://lucu.nkb.no/feedback/

Mr. Peter Welch, CEO of GlobalCfo.LLC
GlobalCfo.LLC is expert at developing entrepreneurs and building 3-5 year business plans and
cash flow projections as a prerequisite for accessing financing sources. GlobalCfo.LLC targets
accounting standards compliance and theory, sound infrastructure /process mapping and COSO
2013-17/solid internal controls, ERM, and last but not least documentation /Policy and Procedures
and other manuals. Additionally interim CFO services (or Rent-a-CFO by the hour/day) are offered
locally or remotely as well as training at all levels and all functions not just accounting; e.g., management and
leadership skills. Pre/Post-M&A is also offered.
(http://www.GlobalCfoLLC.Com).
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ARTICLE 3

COOPERATION BETWEEN LABOUR AND MACHINERY*

The presented article provide valuable initial information on how digital technologies
influence the requirements profiles of employees. Quantifying the findings, and analysing
the precise scope of the cooperation between labour and machinery, as well as their
degree of substitution offer a highly interesting field for future research.
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Creative Intelligence
The predominant assumption in the relevant literature is that in future new digital
technologies and media will be increasingly able to replace human work in the execution
of repetitive tasks that are easily programmable. Because the programmability of tasks
which require skill, the handling of “irregular objects” as well as social and creative
intelligence is limited, such activities should grow in importance in the wake of the
technological shift.
Many studies are currently examining this approach by looking at the potential
substitutability of humans by machines. Despite technological progress, no massive
collapse in employment has been discernible thus far. Studies explains this by stating
that machines complement human tasks in a wide variety of ways rather than merely
replacing them.
Technology is making work more complex. The long-term forecasts that have emerged
qualifications and occupational field projections also indicate that digitalisation will
Friday 29th June 2018
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exert a relatively small effect on employment development in purely quantitative terms
however labour demand will shift towards more complex tasks.
In a study carried out with survey of the BIBB Establishment-Panel on Qualification
and Competence Development. The study looked at the use of digital technologies in
companies. The survey included questions about the types of digital technologies they
deploy.

Require Cognitive and
Manual Skills
The results show that
computer-assisted tools,
technologies for networking
with customers, technologies
for human resources and work
organisation and technologies
for processing of large amounts
Photo: Pixabay
of data all significantly increase
requirements for employees
from companies’ point of view. In this context, this indicates that fewer repetitive routine
tasks, more manual tasks, and in particular more interactive and knowledge-intensive
tasks, are performed by employees in companies at which such technologies are
deployed. Although technologies such as computer-assisted tools facilitate work, by
the same token they require higher cognitive and manual skills to control the machines.
The existence of an internet presence with product listings and ordering or reservation
systems also places higher cognitive demands on employees.
The use of social media opens up new opportunities for customer communication, which
brings about an increase in interactive tasks. Technologies for HR and work organisation
and for the processing of large quantities of data simplify administration and the handling
of available data. Notwithstanding this, their evaluation and interpretation of such data
present employees with new tasks that require relevant cognitive skills.

More Interaction
Because there is a decrease in administrative tasks, more time is created for interaction
with other employees and/ or customers, thus placing a greater focus on interpersonal
activities. Computer and smartphone use and the use of network technologies such as
internet access or email do not exert any significant influence on the task requirements.
The reason for this is that these technologies are already present in 95 per cent of the
companies, and their use is no longer perceived to be special or demanding.

Data Security
This high degree of penetration is also an explanation for the fact that technologies for
data security and data protection do not exhibit any significant effect because they are
already deployed in 88 per cent of the companies. Nevertheless, data security is at the
same time one of the major issues of the “Smart Industry” because new networking
technologies may also offer new points of attack for the circumvention of security
measures.
Friday 29th June 2018
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This means that in future the focus will be on the degree of security provided by the
relevant technologies rather than merely on their presence. This should be a relevant
topic of further research.
Surprisingly, networking with suppliers does not have any significant effect on the
requirements level. There are indications that these technologies frequently appear in
typical combinations with other technologies, meaning that their separate effect is not
measurable by means of this analysis. With the exception of the technologies for data
security and for networking with suppliers, all Smart Industry technologies, thus, exert
a significant positive influence on employees. A continuous rise in requirements is,
therefore, to be expected should the degree of use and influence of these technologies
be further expanded in the wake of digitalisation.

Requirements for Employees will Increase
In summary, the analysis described enables us to confirm that, from the companies’
perspective requirements for employees will increase as a result of digitalisation. If
computer-assisted tools and technologies for networking with customers, for human
resources and work organisation and for the processing of large amounts of data are
deployed in the company, employees on average carry out more demanding tasks.
In individual terms, this means that employees at such companies perform fewer
repetitive routine tasks and more manual, knowledge-intensive and subject-related
tasks. Because the use of digital technology already correlates with higher requirements,
the expectation is that dealing with complexity will become increasingly important for
employees in the wake of digitalisation.
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Increasing complexity primarily means that greater significance will be attached to the
social and creative intelligence of employees. This concerns tasks in which machines
act as tools because, in contrast to repetitive tasks, such activities cannot (according
to the current status of technology) be fully taken over by machines. The consequence
of this for the debate on digitalisation would be that the complementarity of human and
machine should be of focus rather than their substitutability.

Do you have a comment or do you want to give your feedback on this article? Do you want to
write letters to the editor? Please use the link https://lucu.nkb.no/feedback/

*The text in this article is from a chapter “Digital technologies make work more demanding” written by
FELIX LUKOWSKI and CAROLINE NEUBER-POHL in the book “Vet trends 2018”(BIBB BWP SPECIAL
EDITION 2017)
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ARTICLE 4

LUCUBRATE ON THE WEB AND ON-THE-SITE

The word «lucubrate» was used 200-300 years back by the monks when they should
study in the night, using lamps or candles. Today the meaning of the word is to write
or study, especially at night when you need to use artificial light. The word is also used
when someone is producing scholarly written material.
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Prepare for the changes
The world is changing all around us. A skilled population is a key to a country’s
sustainable development and stability. We know that obtaining a quality education is the
foundation for improving people’s lives and sustainable development. To contribute to
skill people over the next ten years and beyond, we must look ahead, understand the
trends and forces that will shape our business in the future and move swiftly to prepare
for what has to come. We must get ready for tomorrow today. Lucubrate will make it
possible for youth and young adults all over the world to gain skills they can use in the
labour market or to create their own jobs. Lucubrate will make it possible for every
person to have the lifelong learning opportunities to acquire the knowledge and skills
they need to fulfil their aspirations and to make it possible to contribute to their societies.
We can envisage that the Lucubrate project shall enlightening us (more about Lucubrate
here).
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Lucubrate uses different tools to support education. One tool is the digital platform for
bringing Quality Education and Skills, to educate people to create possibilities for jobs
and to make a lasting difference to people’s lives The location for Lucubrate is global
and the office hours are 24/7.

Enlightening Activity
Lucubrate offers courses, both on the digital platform and on-site training. An example of
a training program on-site is courses with Word, Excel, and PowerPoint for academics.
In many countries the use of digital tools came after people got their education. We face
many colleges and universities around the globe with highly skilled professional teachers
and professors lacking the basic knowledge of how to use digital tools like Word, Excel,
and PowerPoint. Lucubrate courses are set up to help to close that gap.

Enlightening Activity on the Ground
Because of globalisation and technological progress, most countries have seen
considerable growth in the demand for labour with higher skills and educational levels
in the past decades. In many countries, supply has not grown correspondingly. This
has resulted in increasing differences either in unemployment or wages between high
and low skilled workers. Or, it becomes impossible to find enough skilled workers. In
some countries, the labour supply does not follow the
demand.
Public schools—and indeed, no government
institution—can be operated as a business. The school
can supply skilled workers to fill a part of the demand.
A way to improve schools in a country where the skills
are low is not to run the school like a business, but as
a business.
Uganda is an example of a country where it is
impossible to find enough skilled workers. Over the years the priority of education has
not gone towards the Vocational training. The labour supply of skilled workers does not
follow the demand.
Youth unemployment in Uganda is the highest in Africa. A recent study showed that the
youth unemployment is 62%, although the African Development Bank says it could be
as high as 83%. Uganda has
the world’s most significant
percentage of young people
under 30 – 78% [1]. The
demand for vocational skills in
Uganda is high.

NKB Vocational Centre in
Uganda
Photo: Unknown/Changemakers
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(NKB) Ltd, Institute of Advanced Leadership, Uganda and NKB Norway (Lucubrate is a
part of NKB Norway).
Early June 2018 entered the three organisation into a partnership agreement for starting
a vocational centre. This is a centre that shall run as a business. A business that good
vocational education for young people and gives profits to the involved partners.
Photo: Karl Skaar

By running a school as a
business, you make it possible
for the school to continue after
the first grants has been spent
and after the donors have left.
The purposes of the partnership
are to engage in the business of
Technical Vocational Education
and Training and to conduct
other activities as may be
necessary or incidental to or
desirable in connection with the
foregoing.

A High quality of the TVET
The NKB Vocational Centre in Uganda has an approach to the Technical Vocational
Education and Training (TVET) that will lift the quality of the education.
• All education and training shall, as a minimum, follow the Ugandan regulation
and standards. Wherever possible, the education and training shall be upgraded
towards an international standard.
• All education and training for all programs shall include generic skills as
following: English, Mathematics, Entrepreneurship, Business skills, Ethics,
Accounting, Budgeting, Health and Safety, Sports, and Computer/Smartphone
skills.
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• All education and training for all programs shall include; classroom teaching,
web-based learning, practical training on the campus, production for sale, and
practical training in the relevant industry (apprenticeship - around 50% of the
training).
The NKB Vocational Centre will start at small scale and expand gradually. The first step
shall include the Technical Vocational Education and Training programs:
• Building industry: Masonry (Bricklayer)
• Agriculture: Cereals, vegetables and fruits/gardening
The project will expand with programs like:
• Carpenter
• Plumber
• Electrician (including renewable energy)
• Landscape and environment
• Animal farming
• Fish farming

The Change in Uganda
The education and training sector in Uganda is responsible for developing the skills
and knowledge of individuals for work. It includes vocational education and training
undertaken in industries, enterprises, government agencies, and community and school
settings. The vocational education and training sector (TVET) encompasses both
recognised training leading to a qualification under a National Qualifications Framework,
and non-recognised training, such as in-house, product-based training.
Re-orienting TVET to the needs of the labour market does not mean it will not keep
strong ties with the education system. Certificates awarded in the formal TVET system
remain educational certificates facilitating progression in the educational system.
However, training contents will be aligned with skills requirements in the labour market.
The TVET system is expected to emerge from an educational sub-sector into a
comprehensive system of skills development for employment, enhanced productivity and
growth. The main purpose will be to create employable skills and competencies relevant
to the labour market instead of educational certificates. It will embrace all Ugandans in
need of skills, including but not only primary and secondary school leavers. [2]
Do you have a comment or do you want to give your feedback on this article? Do you want to
write letters to the editor? Please use the link https://lucu.nkb.no/feedback/
[1] The Guardian January 16th 2014
[2] Skilling Uganda, BTVET STRATEGIC PLAN 2011-2020, Ministry of Education and Sports (2011)
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THE TVET EXPERT OF THE WEEK
UNESCO-UNEVOC
The UNESCO-UNEVOC International Centre for Technical
and Vocational Education and Training acts as part of the
United Nations mandate to promote peace, justice, equity,
poverty alleviation, and greater social cohesion. The Centre
assists Member States develop policies and practices
concerning education for the world of work and skills
development for employability and citizenship, to achieve:
• access for all
• high quality, relevant and effective programmes
• learning opportunities throughout life.
The International Centre contributes to increased opportunities for productive work,
sustainable livelihoods, personal empowerment and socio-economic development,
especially for youth, girls, women and the disadvantaged. Its emphasis is on helping
meet the needs of developing countries, countries in transition and those in a postconflict situation.

Promoting learning for the world of work
The International Centre achieves this through taking action to strengthen and upgrade
the worldwide UNEVOC Network (Flagship Programme), with particular reference to:
• Stimulating international and regional cooperation concerning human resource
development
• Promoting UNESCO normative instruments and standards
• Promoting good and innovative practices in TVET
• Knowledge sharing
• Mobilizing expertise and resources
• Strengthening partnerships with other relevant agencies
Suggested and Presented by Karl Skaar

UNESCO-UNEVOC
Phone: +49 228 8150-100
Email: unevoc@unesco.org
Website: https://unevoc.unesco.org/go.php
Do you have a comment or do you want to give your feedback on this article? Do you want to
write letters to the editor? Please use the link https://lucu.nkb.no/feedback/
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BOOK
GREAT AT WORK
By Morten Hansen

Great at Work: How Top Performers Do Less, Work Better, and Achieve
More
Why do some people perform better at work than others? This deceptively simple
question continues to confound professionals in all sectors of the workforce. Now, after
a unique, five-year study of more than 5,000 managers and employees, Morten Hansen
reveals the answers in his “Seven Work Smarter Practices” that can be applied by
anyone looking to maximize their time and performance.
Each chapter contains questions and key insights to allow you to assess your own
performance and figure out your work strengths, as well as your weaknesses. Once
you understand your individual style, there are mini-quizzes, questionnaires, and clear
tips to assist you focus on a strategy to become a more productive worker. Extensive,
accessible, and friendly, Great at Work will help you achieve more by working less,
backed by unprecedented statistical analysis.

Read more…(https://lucu.nkb.no/books-right-now/)
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Advert in the Lucubrate Magazine

Mail to: lucubrate@nkb.no
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LUCUBRATE MAGAZINE

T

he world is changing all around us. A
skilled population is the key to a country’s sustainable development and stability. We know that obtaining a quality education
is the foundation to improving people’s lives
and sustainable development. To contribute
to skill people over the next ten years and
beyond, we must look ahead, understand the
trends and forces that will shape our business
in the future and move swiftly to prepare for
what has to come. We must get ready for
tomorrow today. We will make it possible for
youth and young adults all over the world to
gain skills they can use in the labour marked or
to create their own jobs. We will make it possible for every person to have lifelong learning
opportunities to acquire the knowledge and
skills they need to fulfil their aspirations and
contribute to their societies.

T

he Lucubrate project started in 2017 by
NKB. The aim for the project is to become one of the world leader in knowledge transfer independent of the country you
live in. The Lucubrate Magazine is a part of the
Lucubrate project.

W

e recognize the creative power that
comes from encouraging collaboration and innovation among a team of
knowledgeable experts. This unique energy
is our greatest competitive advantage in the
world marketplace.
• Our purpose is to bring Quality Education
and Skills Everywhere.
• Our mission is to support education for
building skills to all kind of businesses to
create possibilities for jobs and make a lasting
difference to people’s lives. Globally. 24/7.
• To be the world leader in knowledge
transfer across all borders.
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