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ARTICLE 1 GOING DIGITAL, OECD FORUM 2018
The future direction of digital transformation is uncertain. Policymakers must understand 
the core aspects of the transformation and identify a policy mix that will enable their 
economies to maximise the benefits of an increasingly digital global economy and 
adequately address the related challenges.

Digital Transformation

In January 2017, the OECD launched Going Digital: Making the Transformation Work for 
Growth and Well-being (the Going Digital project). The project aims to help policymakers 
better understand the digital transformation that is taking place and create a policy 
environment that enables their economies and societies to prosper in a world that is 
increasingly digital and data-driven.[1]
The ongoing digital transformation of the economy and society holds many promises to 
spur innovation, generate efficiencies, and improve services, and in doing so boost more 
inclusive and sustainable growth as well as enhance well-being. But these opportunities 
will not materialise automatically and may require policy action to make digital 
transformation work for growth and well-being. Our interactions with one another and 
with society more broadly are also being transformed, as are the nature and structure 
of organisations and markets, raising important issues around jobs and skills, privacy, 
security, and how to ensure that technological changes benefit all in society.[1] 
Digital Transformation is application of digital capabilities to processes, products, and 
assets to improve efficiency, enhance customer value, manage risk, and uncover new 
monetization opportunities.
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WHAT BRINGS US TOGETHER

The OECD Forum 2018 took place at the OECD Conference Centre in Paris, France, 
on 29-30 May 2018. The overarching theme for the Forum 2018 was: “What Brings Us 
Together”. It focused on the core underpinnings of international co-operation: the values, 
aspirations, hopes, concerns, anxieties and spaces that can bring us together.
Aspirations for better jobs, health, education and opportunities transcend borders, 
cultures, and identities, as do values such as equity, respect, solidarity and trust. At a 

time when much of the discourse is centred on division and disconnection, it is salutary 
to remind ourselves of how much we share and what is to be gained by working together 
to make these aspirations a reality.
The Forum was an opportunity to discuss solutions to the most pressing challenges 

Photo: 29 May 2018 - OECD Forum 2018: Opening. Anne Hidalgo, Mayor of Paris and Angel Gurría, OECD 
Secretary General.  Photo: OECD/Hervé Cortinat
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that people face, notably those that none of us can solve alone. Importantly, it also 
addressed how international co-operation needs to be “rebooted”, to work differently in 
the era of digitalisation, to deliver in a more inclusive manner, to ensure that the benefits 
are shared more widely.
The OECD Forum 2018 was opened by the Mayor of Paris, Anne Hidalgo and the OECD 
Secretary General Angel Gurría. The forum had a various program with a focus on 
digitalisation, work and education. The Forum had 3000 participants from 66 countries 
and 254 speakers in the different workshops.  

Digital workplace tech is a key

Javier Diez-Aguirre, Vice President in Ricoh, says that almost half way through the 
year many of us will be taking stock of what we’ve achieved, and how best to tackle 
what’s ahead. Keeping staff positive and encouraging them to reach challenging goals 
is essential. This task is further complicated by market uncertainty and tough economic 
conditions. Digital workplace tech is a key aspect of the solution. Almost any business 
leader will tell you how new technologies such as robotics and Artificial Intelligence (AI) 
are changing how their business works. But the real question is whether employees are 
able to effectively use these technologies to work smarter. [2]
Mr. Diez-Aguirre continue that ambitious businesses can demand a lot from their staff. 

It’s in everyone’s best interests that the technology they use to get their work done 
doesn’t let them down. Yet 47% of employees still question whether their workplace tech 
truly enables greater productivity. To address this, I urge business leaders to examine 
how their employees currently work - starting by asking questions around three important 
areas:

• Collaboration - is your team making effective, collective choices? Could 
technology help them make more informed and better decisions?

• Data - how quickly can staff access and analyse the information they need, 
when they need it? Could automation take out some of the heavy lifting in this 
process?

• Flexibility - how easy is it for employees to work outside the traditional office set-
up? Is there untapped potential lying outside of a 9-5 office-based organisation? 
Are resources set-up effectively to ease working offsite?

OECD Forum
The OECD Forum was created in 2000 to discuss the key economic 
and social challenges on the international agenda. 

It is an important part of the annual OECD Week that also features 
the OECD main Ministerial meeting, and seminars linked to key 

international fora (G20).

This 2-day public engagement event gathers high-level government representatives, 
CEOs, leaders from civil society and trade unions as well as prominent members of 
academia and media.
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The digital workplace is a concept that describes how technology is increasingly creating 
a virtual equivalent of the physical workplace, and how that trend allows businesses to 
rethink traditional processes and increase efficiency.
The digital workplace encompasses all the technologies people use to get work done 
in today’s workplace – both the ones in operation and the ones yet to be implemented. 
It ranges from your HR applications and core business applications to e-mail, instant 
messaging and enterprise social media tools and virtual meeting tools. 

Because most organizations already use many of these components, you generally do 
not have to build the digital workplace from the ground up. In fact, if your staff respond 
to e-mails from smartphones, check their pay stubs online or digitally enter a sales 
opportunity, you may be closer to operating a digital workplace than you think. Yet 
even in cases where new technologies are required, the benefits increasingly outweigh 
the costs. As the workplace continues to evolve, and employee expectations shift, 
organizations that do not embrace the digital workplace risk falling behind.

The digital revolution can widens the gap between haves and have-nots

Your digital toolbox is comprised of the tools and technologies your employees need to 
do their jobs. All organizations have a digital toolbox but their tools vary depending on 
their industry and job functions. Ideally, your business strategy and the goals of your 
digital workplace initiative should determine which tools belong in your digital toolbox. 
Not all workplaces has that digital toolbox.
Douglas Frantz [3] point out that the clock is ticking. Some estimates suggest that 
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nearly half of existing jobs will be eliminated by automation in the next 20 years. Even 
in wealthy countries, some poor and uneducated people are still shut out of the new 
economy by a lack of Internet access. The benefits of the digital economy are not 
distributed equally, leaving behind economic sectors and entire countries.
Our response to these fast-moving changes will define whether the digital revolution 
contributes to global economic growth and improves human well-being – or not. The 
digital revolution will backfire if it widens the gap between haves and have-nots and 
erodes the already-frayed trust between governments, companies and citizens. Failing 
to make sure that innovations in manufacturing, medicine and agriculture reach poor 
countries will threaten economic growth. Failing to prepare workers who lose their jobs 
to automation in wealthy countries will foster social instability.

The Digital Revolution in E ducation

Educators from all grade-levels are coming to realize the benefits of technology in the 
classroom. Typically, education is one of the last industries to make extensive change, 
holding on to antiquated methods and practices. But through the digital transformation 
and the rise of educational technology, teachers have begun making drastic changes to 
their instruction, assessments, even the physical make-up of their classrooms, and at a 
much faster rate than expected. These current trends are making headlines in education 
because of the ways in which they are impacting student learning. [4]
Andreas Schleicher [5] states that tomorrow’s schools will need to help students think for 
themselves and join others, with empathy, in work and citizenship. They will need to help 
students develop a strong sense of right and wrong, and sensitivity to the claims that 
others make.
In the book published on the OECD Forum, May 29th 2018, Schleicher [5] writes that 
to transform schooling at scale, we need not just a radical, alternative vision of what’s 
possible, but also smart strategies and effective institutions. Our current schools were 
invented in the industrial age, when the prevailing norms were standardisation and 
compliance, and when it was both effective and efficient to educate students in batches 
and to train teachers once for their entire working lives. The curricula that spelled out 
what students should learn were designed at the top of the pyramid, then translated 
into instructional material, teacher education and learning environments, often through 
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multiple layers of government, until they reached and were implemented by individual 
teachers in the classroom. This structure, inherited from the industrial model of work, 
makes change in a fast-moving world far too slow. The changes in our societies have 
vastly outpaced the structural capacity of our current education systems to respond. 
Further on, Schleicher [5] writes that even the best education minister can no longer 
do justice to the needs of millions of students, hundreds of thousands of teachers and 
tens of thousands of schools. The challenge is to build on the expertise of our teachers 
and school leaders and enlist them in the design of superior policies and practices. 
This is not accomplished just by letting a thousand flowers bloom; it requires a carefully 
crafted enabling environment that can unleash teachers’ and schools’ ingenuity and build 
capacity for change. It requires leaders who tackle institutional structures that too often 
are built around the interests and habits of educators and administrators rather than 
learners, leaders who are sincere about social change, imaginative in policy making, and 
capable of using the trust they earn to deliver effective reforms.
The future direction of digital transformation is uncertain. Policymakers must understand 
the core aspects of the transformation and identify a policy mix that will enable their 
economies to maximise the benefits of an increasingly digital global economy and 
adequately address the related challenges. One of the challenges is to make the school 
structures able to handle the transformation.
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ARTICLE 2  CASH FLOW AND EQUITY
By Peter Welch, Georgia, CEO GlobalCfo.LLC
You will be very excited now to learn that we are getting very close to the end of the 
basics. You certainly by now should understand what a balance sheet is and though not 
discussed in as great a detail, the function of the income statement. 

What is due?

Okay for you Latin scholars and historians out there, ‘having Latin roots, the term 
“debit” comes from the word “debitum”, meaning “what is due”, and “credit” comes from 
“creditum”, defined as “something entrusted to another or a loan”.  Enough of that, 
seriously!!
Continuing to use our bank account example, 
the amount we deposited in either checking 
or savings is an obligation of the bank to 
repay 100% a credit balance. Again, using 
our example, that Visa debit card charge is 
the effective equivalent of going to the bank and withdrawing $30 and using that money 
to pay the visa card but here we authorized the bank to do it for us.   It is that transaction 
which reduces the obligation the bank has from $4046 down to $4016. From a business 
perspective, the exact equivalent of the $4016 is accounts payable or short-term 
borrowings, an amount due in full, as an example, to our vendors or lenders. Of course 
other examples may be perfectly fine as well. On the other hand, the capital account 
increased or decreased by positive earnings (net income) bears the entire risk of the 

Accounting Series – article No: 08 

Accounting Theory – the Basics Part 7
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business for which there is no obligation to repay in full. If the business closed its doors, 
whatever is remaining would be repaid back.

Positive Cash Flow

You will of course be very 
excited now to learn that 
we are getting very close to 
the end of the basics. You 
certainly by now should 
understand what a balance 
sheet is and though not 
discussed in as great a detail, 
the function of the income 
statement (remember the 
concept of consumption). A 
set of financial statements 
comprises the balance 
sheet, income statement 
and statement of cash 
flows. Additionally a very 
important statement is the 
changes in equity and also 
comprehensive income 
commonly known as OCI 

(other comprehensive income). Though this set of five statements encompasses what is 
both required and expected, in theory the primary statement is the statement of financial 
position or the balance sheet. Think about this, from a debit and credit perspective both 
revenue and expenses can be charged directly to retained earnings on the balance sheet. 
The statement of other comprehensive income, OCI, a line item within equity is also on 
the balance sheet. The one statement that cannot be derived from the balance sheet is the 
statement of cash flows, no argument there. The inability of a balance sheet to derive a 
statement of cash flows certainly contributed in history as to why a statement of cash flows 
became a requirement. A statement of cash flows (IAS 7) divided into three categories 
reconciles opening and closing cash and highlights the issue of liquidity either positively or 
raising warning signs. Don’t forget the net income is not an indicator of positive cash flow. 
A business could go out of business due to liquidity issues even though it was making a 
profit.

PwC model of IFRS financials

Now, I’m going to make a quantum leap here by showing you financial statement 
examples drawn from a PwC model of IFRS financials (VALUE IFRS Plc). We will refer 
to these often over many, many weeks. For now just observe for curiosity viewed from 
the perspective of where we’re heading. And you thought accounting was dull and 
boring, really!!
We will very soon start moving through the IASs (international accounting standards) 
and eventually to IFRSs (international financial reporting standards). We will address 
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each one carefully and slowly explaining its purpose and how it fits into the picture of 
creating a framework supported set of financials. We have deliberately up until now 
attempted to explain the basic concept of double entry bookkeeping, incorporating 
deliberate repetition, along with explaining the function of both the balance sheet and 
income statement. This may seem right now, for I know if does, so confusing and 
complicated but honestly they’re just additional transactions using our basic double-
entry book-keeping. Everything will be explained, for now just ignore and as they say, 
‘no worries’. The statement of changes in equity along with the cash flow statement will 
become part of future discussions. For now don’t be concerned and just keep reading.

Equity

This, ‘Equity’ analysis below is literally nothing more than an advanced perspective of 
the $100k capital our Real Estate broker acquired from the family in earlier articles. 
Now it’s called share capital and probably nothing to do with the family anymore but it 
achieves exactly the same by providing funds to run the business.

Illustration: PricewaterhouseCoopers 2017

So yes, you already know the basics of setting up a business. You obtain funding 
(capital/equity account) and deposit into the bank account. That bank account balance 
is needed for assets, operating expenses, and short-term sustainability. We discussed 
in great detail the fundamental concept of writing off assets slowly over time as each 
year there is a partial consumption of that asset. We deliberately ignored accounts 
receivables as that forms part of a discussion of revenue. There is a new comprehensive 
standard on revenue, IFRS 15, that will eventually be discussed in great detail but for 
now it is not necessary. 
However before we do that there are some loose ends I would like to wrap up pertaining 
to both the balance sheet and income statement line items. Some line items will simply 
become part of future discussions and need not be addressed at this moment; just be 
a little patient. As I referenced in prior articles it will all eventually sync in. I bet you’re 
saying I’ve never seen so many numbers, I need a new career!!
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Illustration: PricewaterhouseCoopers 2017

Note that 48,460, under retained earnings, is part of that equity analysis shown above. It 
literally is all connected as you’ll eventually understand.
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Illustration: PricewaterhouseCoopers 2017

Acknowledgement: PricewaterhouseCoopers:

This publication (VALUE IFRS Plc.) presents annual financial reports of a fictional listed 
company, and illustrates a model of IFRS financial reporting requirements. All tables/

financial statements/notes used are shown without any modification.
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To be continued and explained next week

 Mr. Peter Welch, CEO of GlobalCfo.LLC
(See the presentation of Peter Welch)

*Mr. Peter Welch has written many articles in the Lucubrate Magazine about accountability. This article was 
first published in the Magazine March 23, 2018. You will find his important articles in the previous and coming 
issues of the Lucubrate Magazine.

GlobalCfo.LLC is expert at developing entrepreneurs and building 3-5 year business plans and cash flow 
projections as a prerequisite for accessing financing sources. GlobalCfo.LLC targets accounting standards 

compliance and theory, sound infrastructure /process mapping and COSO 2013-17/solid internal controls, ERM, and last but not 
least documentation /Policy and Procedures and other manuals. Additionally interim CFO services (or Rent-a-CFO by the hour/
day) are offered locally or remotely as well as training at all levels and all functions not just accounting; e.g., management and 
leadership skills. Pre/Post-M&A is also offered.

(http://www.GlobalCfoLLC.Com).

Do you have a comment or do you want to give your feedback on this article? Do you want 
to write letters to the editor? Please use the link  https://lucu.nkb.no/feedback/

https://vimeo.com/267116075/b800785382
http://www.GlobalCfoLLC.Com
https://lucu.nkb.no/feedback/
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ARTICLE 3 WHAT QUALITIES DO STUDENTS VALUE IN THEIR
 TEACHERS?

By Professor Nita Temmerman (PhD)
There are many factors that influence student perception about their teachers, not least 
being context, expectations, experience and personality. The feedback from students 
tells that the most important factor is care about the students as learners.

I am fortunate in my past and current roles as an educator, to have spent time engaging 
with both students and staff at various higher education institutions in different countries. 
Recently, I had the opportunity to do so with a group of final (4th) year undergraduate 
university students. 

Ten Top Qualities of a Good Teacher

As part of the workshop I asked them all too individually write down their 3 top qualities 
of a good teacher. When they had finished I shared my top 10 list and asked them to 
compare their responses with mine and with those around them before opening up what 
turned out to be a wonderfully vigorous discussion.

The qualities students shared were 
remarkably similar. They all agreed they 
want teachers who are well organized, 
knowledgeable in their discipline and 
good communicators. On a more 
personal note, they wanted teachers 
who have a sense of humour, who are 
approachable and accessible and are fair.
I asked the students to try to sum up 
in a single word the quality that most 
succinctly combined their top professional 
and personal qualities. The word was 
CARE. Students want teachers who care. 

Ones who care about them as individuals, who care about being a good teacher and 
who care about students’ learning.
The quality was expressed by students as follows: Teachers who care…

1. Make an effort to get to know their students.
2. Encourage students to ask questions and take time to explain.

Picture: Pixabay
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3. Respond to student queries in a timely fashion.
4. Create an encouraging, positive, ‘happy’ learning environment.
5. Are current and up to date in their discipline and reflect this in the content they 

deliver.
6. Present coherently organised lessons and relevant lesson materials.
7. ‘Mix it up’ and include a variety of learning activities.
8. Set relevant and appropriate assessment tasks.
9. Provide meaningful feedback that progresses further learning.
10. Listen to and act on apt student feedback.

The Best Teachers are the one who are Genuine and who Care

I left the students with one final question namely, do teachers who have these qualities 
really impact on your learning? The answer was a resounding YES. Some students 
said that they would learn and achieve good marks regardless because they were self-
motivated and/or very determined to succeed. But… it made the learning journey much 
less enjoyable and often times frustrating if they encountered boring, irrelevant lessons 
and unsupportive teachers. Some students said they had in fact changed their enrolment 
where possible to avoid certain teachers who had an unfavourable reputation. 

There are many factors that influence 
student perception about their 
teachers, not least being context, 
expectations, experience and 
personality. Then there is the truth 
that some teachers are just more 
charismatic and charming than others 
and seem to get away with doing 
things others can’t. Students don’t 
expect all teachers to be the same. 
Students don’t expect them to be 
perfect. What they do want is teachers 
who are genuine and who care about 
the teaching-learning process and 
care about them as learners.

Picture: Pinterest

Do you have a comment or do you want to give your feedback on this article? Do you want 
to write letters to the editor? Please use the link  https://lucu.nkb.no/feedback/

Professor Nita Temmerman 

Professor Nita Temmerman (PhD) is a former university Pro Vice Chancellor Academic and 
Executive Dean, Faculty of Education. She is currently Chair of two Higher Education Academic 

Boards in Australia, visiting Professor to Ho Chi Minh City Open University, Solomon Islands National University, 
as well as invited specialist with the Hong Kong CAAVQ, invited external reviewer with Oman Academic 
Accreditation Authority (OAAA), registered expert TEQSA Australia and published author. 
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ARTICLE 4 BROKEN FEAR OF REALITY

By Iman Ahmed, Founder of educhamber
Fear is a powerful and a primitive human emotion, and fear is divided into two stages, 
the biochemical response which is a universal impact, and emotional response which is 
a highly individualized feeling. 

I don’t know perspective

The perspective that I like to take today is that the fear occurred when we don’t know.
Children experience the fear emotion in dark places, because they don’t know what is 
there behind the dark.
Adults have the same fear of the future because they can’t see what they will face 
tomorrow, because they also don’t know.
In relationships, we feel secured and we feel sure of the other side response towards 
any action from our side, that is because we know, and we are sure about our partner 
feelings; but when we start the feeling of fear it’s a sign to say loudly you’re not sure any 
more of your relation mate response, s/he is not the same as you used to know” and 
here the fear came because simply and again, you don’t know.
Experiencing fear takes the human to wrong responses and incorrect decisions, you 
may face the fear of losing someone that you love, losing your job or losing your health 
and life. You may also experience the fear of failure, the fear of criticism or the fear of not 
to stay successful as you used to.
So, if the fear lays below the don’t know fact, so let’s know and let’s find the reality 
behind each “I don’t know”.

Illustration: Pexel 

https://myupdatesystems.com/the-true-meaning-of-reality/
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The fear of losing “esteem”

One of the fears that may affect human emotions in a negative way, especially if they are 
hard-workers, and successful people, is the absence of “esteem”, in another word, it’s 
about not to be recognized or appreciated from their communities.
When you work too hard, you can’t feel fully satisfied with your success if nobody 
recognized it or share it with you. Let me clarify more what I mean with this kind of fear, 
as we all face it in different degrees, but we may not know.
Esteem is the fourth layer of Maslo’s Hierarchy of Needs and it is an emotional need. It is 
the fourth layer and it is one of the four (D-needs).

D-needs are Deficiency needs and they arise due to deprivation and are said to motivate 
people when they are unmet. Also, the motivation to fulfil such needs will become 
stronger the longer the duration they are denied. For example, the longer a person goes 
without food, the more hungry they will become. 1

Esteem needs is one of the psychological needs, and Maslow classified the esteem 
needs into two categories: 1

• Esteem for oneself (dignity, achievement, mastery, independence)
• The desire for reputation or respect from others (e.g., status, prestige)

To achieve a sense of self-esteem, we need some components such as respect from 
others, an internal acceptance of who we actually are, confidence, and achievement.
But It’s not healthy at all to be all the time controlled by others, or waiting for their 
appreciation, this is why we have to know, as if we keep the “don’t know” the fear will 
take the control.

Figure 1: Hierarchy of Needs. www.simplypsychology.org
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‘Higher’ and ‘Lower’ Esteem Needs 2 

Maslow distinguished between 
two different versions of esteem 
needs:
• The ‘lower’ version, lower 
esteem needs might include 
status, recognition, fame, 
celebrity, prestige and any form 
of attention.
• The ‘higher’ version, higher 
esteem needs might include 
the desire for physical strength, 
knowledge, competence, 
independence and freedom. 
Our lower esteem needs are 
subordinate to our higher 
needs, as they rely on an inner 
strength that we develop over 
time and with experience. 

In society, when we are unable to satisfy one or more of these higher or lower needs, 
depending on their relative importance to us and our group that we are part of, our sense 
of self-esteem is likely to be affected.

The game of Esteem boosting 2

Esteem is an internal quality, but it is reliant on external reinforcement. We may hold 
certain views about ourselves and make efforts to boost our confidence, strength, and 
achievements, but most of us still seek validation from our social groups. 
Websites and applications have been engineered to satisfy our esteem needs through 
explicit and sometimes implicit methods. 
For example:

“Likes” in social media has provided us with some of the more 
explicit examples of approval and validation and it keeps us 
satisfied.

“Retweets” is another example of social approval from social 
media. This Retweet feature is more satisfying, and it shows 
more positivity (e.g., they agree, and they find the tweet 
important, positive or special).

If your way in life drives you to seek validation, satisfaction and confidence from people, 
so, this is not healthy; and it may also destroy you, because simply, who are your 
judges? They are incomplete people, imperfect exactly like who you are.

Figure 2: Categories of needs www.simplypsychology.org
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I don’t Know, I know, break you fear

Esteem needs encompass confidence, strength, self-belief, personal and social 
acceptance, and respect 
from others. These needs 
are represented as one of 
the key stages in achieving 
contentedness or self-
actualization. 2

So, if esteem need is one 
of the most 5 desirable 
needs, kindly keep it in safe 
hands. Keep it in your hands 
and don’t let a different 
perspective, a jealous or a 
miss understanding to hold 
you back.

• If you don’t know how people will see your achievement, so you have to know and to 
believe that your achievement can be the lesson from the journey.

• f you don’t know how people will judge your ideas, actions and decisions, so you have 
to know that if your ideas, actions and decisions are spreading love, helping people or 
supporting others…so no fear, you’re in the right path.

• If you don’t know if people will love you or not, so you have to know that morals, 
empathy, kindness and mercy are the keys to any clean and pure 
heart, so don’t seek people satisfaction, and seek ethics.

So Simply, be yourself, be honest clear and follow ethics…
now you KNOW, and now you are skilled enough to break and 
release your FEAR.
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THE TVET EXPERT OF THE WEEK

    Dott. Giovanni Crisona, Italy
Mr Crisonà is international consultant on capacity building 
in TVET sector, founder of Centro Studi Cultura Sviluppo 
Italy and Managing Director of Abuplus International GMBH 
Germany. He is a “Skill Assessor”, certified by Tuscany 
Region VET Authority and owns a Vocational Degree as a 
“Technical Director in Industrial Engineering” and a Master’s 
degree in Education. As a VET Expert, Mr Crisona worked 
from 1995 in transnational research and development 
projects of the EU Commission, the Millennium Challenge 

Corporation, the ADB, the ITC ILO and for many other local, national and supranational 
organizations, stakeholders and civil society representatives, staff ministries, agencies 
and directors of private and public organizations giving advice, trainings, coaching 
support and speeches and has been responsible of several study visits abroad, bilateral 
meetings and negotiations.
Mr. Crisona has negotiated and signed memorandum of understanding and agreements 
in Europe, Africa and Asia with public bodies, schools, regional authorities and 
industry leaders like FIAT Automotive, SAS Scandinavian Airlines Systems, Jaguar 
Land Rover and other leading European organizations. Mr Crisonà built his capacities 
conceptualising, designing, programming, implementing, monitoring and evaluating 
TVET initiatives, actions and communication activities, holding hundreds of multicultural 
trainings and meetings. He designed competency-based curricula and produced many 
original on line training materials as also leaflets, training guides and didactic movies.
The public acknowledgments and strategic networks: 

• He drives his organization to obtain the approval with the highest average quality 
score among other 870 TVET private and public institutions. This accreditation 
has been kept alive from 2003 until today with annual renewing.

• Among more than 200 international institutions, the best performer Lead 
Intermediary Organisation of the Erasmus for Young Entrepreneurs network.

• The ‘CB4LLP’ Consortium, capacitybuilding.eu, funded in 2013 with the aim 
to facilitate the capacity building processes and involving more than 500 
stakeholders

• The Europemobility network, europemobility.eu, funded in 2011 and collecting 
now more than 700 thousands students for mobility exchanges and becoming 
one of the most important european network in mobility for education at 
European level.

  Suggested and Presented by Igberadja Serumu Igberadson

Dott. Giovanni Crisona
Email: giovanni@cscs.it
LinkedIn: https://www.linkedin.com/in/giovannicrisona
Website: http: www.crisona.it
Mobile: +393933342353

Do you have a comment or do you want 
to give your feedback on this article? Do 
you want to write letters to the editor? 
Please use the link https://lucu.nkb.no/
feedback/

https://lucu.nkb.no/feedback/
https://lucu.nkb.no/feedback/
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BOOK

WORLD CLASS. HOW TO BUILD A 21ST-CENTURY SCHOOL
 SYSTEM 
By Andreas Schleicher

World Class. How to Build a 21st-Century School System 
In a world where the kind of things that are easy to teach and test have also become 
easy to digitise and automate, it will be our imagination, our awareness and our sense 
of responsibility that will enable us to harness the opportunities of the 21st century to 
shape the world for the better. Tomorrow’s schools will need to help students think for 
themselves and join others, with empathy, in work and citizenship. They will need to help 
students develop a strong sense of right and wrong, and sensitivity to the claims that 
others make.
Andreas Schleicher is Director for Education and Skills, and Special Advisor on 
Education Policy to the Secretary-General at the Organisation for Economic Co-
operation and Development (OECD) in Paris. He promotes the work of the Directorate 
for Education and Skills on a global stage and fosters co-operation both within and 
outside the OECD. In addition to policy and country reviews, the work of the Directorate 
includes the Programme for International Student Assessment (PISA), the OECD Survey 
of Adult Skills (PIAAC), the OECD Teaching and Learning International Survey (TALIS), 
and the development and analysis of benchmarks on the performance of education 
systems (INES). 

Read more…(https://lucu.nkb.no/books-right-now/)

https://lucu.nkb.no/books-right-now/
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Advert in the Lucubrate Magazine

Mail to: lucubrate@nkb.no

Advert in the Lucubrate Magazine

Lucubrate offers you an elegant course online supported by a personal trainer. When 
you follow this course, our course creator and trainer will guide you through the course, 
comment your exercises and answer your questions.
The course “The C programming language” is on offer in our launching period. If you buy 
the course within that time, you only pay UDS 12 for a course that normally costs USD 
59. (read more: https://lucu.nkb.no/courses/c-programming/)

mailto:lucubrate%40nkb.no?subject=
https://lucu.nkb.no/courses/c-programming/
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The world is changing all around us. A 
skilled population is the key to a coun-
try’s sustainable development and stabil-

ity. We know that obtaining a quality education 
is the foundation to improving people’s lives 
and sustainable development. To contribute 
to skill people over the next ten years and 
beyond, we must look ahead, understand the 
trends and forces that will shape our business 
in the future and move swiftly to prepare for 
what has to come. We must get ready for 
tomorrow today. We will make it possible for 
youth and young adults all over the world to 
gain skills they can use in the labour marked or 
to create their own jobs.  We will make it pos-
sible for every person to have lifelong learning 
opportunities to acquire the knowledge and 
skills they need to fulfil their aspirations and 
contribute to their societies. 

The Lucubrate project started in 2017 by 
NKB. The aim for the project is to be-
come one of the world leader in knowl-

edge transfer independent of the country you 
live in. The Lucubrate Magazine is a part of the 
Lucubrate project. 

We recognize the creative power that 
comes from encouraging collabora-
tion and innovation among a team of 

knowledgeable experts. This unique energy 
is our greatest competitive advantage in the 
world marketplace.

• Our purpose is to bring Quality Education 
and Skills Everywhere.
• Our mission is to support education for 

building skills to all kind of businesses to 
create possibilities for jobs and make a lasting 
difference to people’s lives. Globally. 24/7.
• To be the world leader in knowledge 

transfer across all borders.

LUCUBRATE MAGAZINE

Cover Photo: Himal Chaudhary 
Publisher: Lucubrate
Street address: Eineraasen 25, Lillesand, Norway
Mail Address: PO Box 112, 4790 Lillesand, Norway
Web: https://lucu.nkb.no/  
Email: lucubrate@nkb.no
Editor: Mr. Karl Skaar, Norway
Design: Architect. Iman Ahmed, United Arab of Emirates
Marketing Manager: Ms. Sarah Andy, England
Assistant journalist: Mr. Igberadja Serumu Igberadson, Nigeria

https://lucu.nkb.no/ 
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