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ARTICLE 1 EDUCATION AND A DIGITAL TRANSFORMATION
Policymakers looking at reforming education systems face different challenges. All 
countries face an automation and a digitalisation. Maybe a faster development in 
developed countries compared with countries with an emerging economy. How can the 
education system meet the changes? A change we can call a global trend. 

In the last issue of the Lucubrate Magazine, an article discussed that many countries 
have challenges related to the needed skills. The article focused on the education 
system that educate people to skills the country does not need. At the same time, the 
industry needs people with skills that the education system does not educate.  We can 
call this trend “Skill Mismatch”.
Trend is a general direction in which something is developing or changing. The word 
is used with a variety of meanings. Here we use the word “trend” as a global trend, a 
general development or change in a situation that affects many countries of the world.

Three global trends

The article in the previous issue of the Lucubrate Magazine pointed out three global 
trends. One is a trend called “Skill Mismatch”. A second trend, countries face, is the 
automation and digitalisation. In this article, we will open a window and glance into that 
trend.
The third trend is a huge change for the students. A massive change in the learning 
systems. Through decades, we have built education systems with students, classrooms, 
teachers and textbooks. Today you can find the student can appear as his on teacher 
using computer or smartphone instead of textbook, outside the classroom. We can call it 
“Digital Learning”. You can read more about this trend in the next issue of the Lucubrate 
Magazine.

Global youth unemployment

For the education thinking, we need to look at the trend of the automation and 
digitalisation in a context. Recently (May 2018), International Labour Organization (ILO) 
wrote in a discussion paper that global youth unemployment continues to be a major 
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development issue. Nearly 70.9 million young people was unemployed in 2017. In 
addition, youth are three times more likely to be unemployed than adults. Responding to 
the problem of youth unemployment (and by extension adult unemployment) is an issue 
of great concern and requires bringing to the forefront modern skills and employment 
policies that promote the creation of decent jobs as well as address skills mismatch. 
Within this context, giving youth a better start in the labour market is a key priority 
for many countries. The importance of achieving decent work has been highlighted 
in the UN Sustainable Development Goals (SDGs) Nos. 4 and 8, on promoting 
quality education and lifelong learning, and decent work and economic growth for all, 
respectively.[1]
Widespread youth unemployment represents a social paradox: while many youth are 
looking for work, many employers cannot find workers with the skills they need. This type 
of skills mismatch is being accentuated significantly by the transformational changes 
buffeting the world of work. Traditional school-based vocational education and training 
systems face growing challenges to be more flexible and responsive in ensuring that 
young people are better equipped with the skills to take on new jobs today and in the 
future. [1]

Artificial Intelligence is a Part of the Digital Transformation

Artificial intelligence (AI) focuses on making already “intelligent” systems capable 
of simulating human-like decision-making and execution – enabling those systems 
to perform functions traditionally executed by skilled human professionals – but do 
so at a much higher level, because of the speed and power available on modern 
computing platforms. AI systems can be very simple, like business rules that replicate 
a simple human decision – or extremely complex – like executing real-time customer 
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“conversations” in a call-center, while still providing a natural experience to the customer. 
Advances in data processing speeds, lower costs, big data volume, and the integration 
of data science into technology has made practical AI a reality for many organizations, 
and has brought it within reach of many more. Modern customer interaction systems now 
frequently include actual “learning” – the ability of the system to consistently improve 
performance through interpretation of historical patterns, actions taken, along and an 
understanding of what’s considered a successful outcome. [2]

A Global Trend: the Education System Meets the Digital Transformation

Within education, policymakers, administrators and teachers are searching for ways to 
respond to the fast-approaching impact of the digital transformation like robotics and 
artificial intelligence (AI) across all sectors and fields, including its own.
Let us use Artificial intelligence (AI) as an example; one of the simplest but impactful 
things AI can do for the educational space is to speed up the administrative process both 
for institutions and educators. The tedious process of grading homework, evaluating 
essays and measuring student responses can require valuable time from lecturers and 
teachers who would prefer to focus on their lesson planning and one-on-one time with 
students.

Machines are already capable of automating the grading process for multiple choice 
and fill-in-the-blank tests. Soon, they will be able to assist and eventually replace 
human grading for written response work as well. Admissions processes can also be 
streamlined and improved, reducing the workload for high volume admissions offices. 
Automating the process of paperwork and support for students with common admissions 
questions via chatbot and interactive website materials can improve the process for both 
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administrators and future students.

Latest news from a huge programme developer focus on AI

Microsoft’s annual Build conference for developers (Monday May 7th 2018) kicked 
off the week starting with a keynote provided by CEO Satya Nadella. He focused his 
presentation on solutions spanning from the intelligent cloud to the intelligent edge, 
the latter of which simply classifies everything we use ranging from smart thermostats 
to HoloLens in the corporate environment. He began the keynote emphasizing how 
artificial intelligence (AI) is changing the world, drawing parallels to the Industrial 
Revolution where, in a span of 20 years, the nation moved from horse-drawn engines 
to automobiles. The core technologies of the Industrial Revolution were essentially 
invisible: the combustion engines in cars, plumbing in buildings, the installment on 
electrical systems for lighting, and so on. Artificial intelligence and the cloud are just 
as revolutionary and invisible. An example is commercial drones. They will enabling 
customers to deploy an artificial intelligence model developed in the cloud right to 
the drone itself in real time. Even more, that AI model can be deployed across the 
corporation’s drone army scattered across the globe in mere minutes. [3]

Picture: Oleksandr Pidvalnyi

“Intelligent Cloud, Intelligent Edge” is the latest manifestation of Microsoft’s longtime “Cloud First, 
Mobile First” theme. The “edge” represents devices and the data they produce. Microsoft says 
that data has “gravity,” and hopes to make its cloud the center of its users’ every computer-related 
function.

HoloLens is a self-contained, holographic computer, enabling you to engage with your digital content and interact 
with holograms in the world around you.
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Artificial intelligence in the curriculum?

When we learn about the development and the possibilities we can find in AI, we can 
come up with questions for the education: 

• How can Artificial Intelligence (AI) courses incorporate ethics into the 
curriculum? 

• How can we teach AI topics at an early undergraduate or a secondary school 
level? 

• AI has the potential for broad impact to numerous disciplines. How can we make 
AI education more interdisciplinary, specifically to benefit non-engineering fields? 

Questions like that can help to motivate discussion around these issues in education. Is 
it time to include topics like that in the curriculum? Can we use questions like this to find 
solution in our education system? What about the Technical Vocational Education and 
Training (TVET)? 
Quality apprenticeships and other work-based learning programmes are critical to 
meeting the challenge of the future world of work. Yet, despite numerous benefits 
afforded by apprenticeships, many countries, particularly developing ones, have 
challenges in establishing, scaling up and sustaining high-quality apprenticeships.

Machines take over human work

We can look at more examples that affect the education system. The students should be 
prepared; machines instead of human can handle more and more jobs. The role for the 
person will be to programme the machine. This trend is stronger in developed countries 
than in emerging economies. Many call this trend “Industry 4”. At the dawn of this 
industrial revolution, four in ten employers in Europe cannot find people with the right 
skills. The introduction of new technologies means that skill needs are changing fast, 
and 43% of EU employees told that they had recently experienced new technologies at 
work. [4]
The student needs to learn how to programme and operate the machine. The vocational 
part of the education system (Technical Vocational Education and Training -TVET) has 
a as its main task to educate the young students in a way that they get skills they can 
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use. Previously, the labour marked needed people to handle practical work. Today and 
tomorrow, machines can do that kind of work. Now the education system should shift the 
main task from training the students the practical skills to training the students towards 
programming and the operational skills.  
As more and more machines - from smart cameras and cell phones to industrial co-
robots and self-driving cars -- are equipped with some form of intelligence, AI is sitting on 
a pile of invaluable, day-to-day training data that it is simply discarding. [5]

Policymakers looking at reforming education systems

Technical and Vocational Education and Training (TVET) plays a critical role in 
supporting the development and sustainable development due to its direct links to 
the labour market. It is clear that TVET contributes to training workers, engineers 

and technicians in specific 
sectors, and that it also has 
a role to play in supplying 
the knowledge, skills and 
competencies required to 
promote resource efficiency. 
In this article, we have looked 
into some examples of the 
global trend connected to 
automation and digitalisation. 
All countries face this 
development. How can the 
education system meet the 
challenges?
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Do you have a comment or do you want to give your feedback on this article? Do you want to 
write letters to the editor? Please use the link  https://lucu.nkb.no/feedback/
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ARTICLE 2  LEVEL OF TRANSPARENCY  
By Peter Welch, Georgia, CEO GlobalCfo.LLC

There is no limit to the type and nature of actual expenses nor the level of transparency 
within an income statement as they are driven by either entrepreneurs, entities or 
corporations. All of these line items reflect a 100% consumption of the expense within 
the current fiscal year. 

Depreciate the Laptop

Last week we ended with the concept of consumption.  Now think about this, when 
you bought that laptop with a 3-year life did you consume it immediately you bought 
it, no certainly you didn’t for that first year you used up, depreciated, 1/3 of it and you 
continued to use it for two more years. Now let’s transfer this concept over to income 
statement expenses. You remember those prepaid expenses over 18 months, 12 months 
were consumed in the current year and 6 months remained to be carried forward. 
Those six months, not yet consumed, were on the balance sheet as a prepaid asset. 
Take a look at this example of an Income Statement that references ‘consumption’ and 
‘depreciation/amortization’.  Those 6 months consumed the following fiscal year could be 
included in ‘other expenses’ below. 

Bear in mind that the Framework on transparency 
and good accounting, faithful representation, would 
avoid commingling items under a single line-
item. We will be discussing all income statement 
expenses in great detail as we move through this 
material. I hope by now that you’re starting to see a 
picture emerge.

Picture: Stokpic  
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Accounting Theory – the Basics Part 5
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(accounting processes or flows). Initially the start-up funds, $100,000 were deposited 
into the Bank and those funds are either used for acquiring assets that are consumable 
over time (except land) and for operating expenses.

The employee

Think of an employee, usually paid in arrears, though I really don’t want to suggest that 
you should consume an employee, interesting concept, but probably illegal!  When you 
pay salaries and wages that’s it they are gone, a sunk cost with no future value. The 
employees earned their wages and salaries and accordingly were paid for their services 
up until pay-day contributing towards generating revenue. Now before you call human 
resources and the head of the trade union movement accusing me of suggesting that 
employees have no future value, and are a sunk cost, please read on. Those salaries 
and wages are a current year cost (not next year or future years) and as they continue 
working during the current year every pay period, often every 2-weeks, they will receive 
additional income. Every day, but not literally, for it is usually recognized when financial 
reports are generated, that employees services which have not yet been paid creates a 
liability, a debt, by the employer towards its employees. The end of the year, the fiscal 
year-end, it is very common for an employer to accrue a liability (don’t panic we will 
address all these terms very thoroughly but not now). This accrual covering the last 
week of December won’t actually be paid until the next pay period, the next fiscal year, 
at the beginning of January. And so on and so on every pay-day and every year-end in 
accounting.

International Financial Reporting Standards

Now it’s probably good timing to show you a proper model Balance Sheet of assets, 
liabilities and capital so you can see where we’re heading. Likewise with an Income 
Statement. I am certain that very quickly you’ll see the differences and recognize 
some line-items, e.g., salaries payable/accrued, between these two statements or 
financial reports. As we move forward with these articles, we’ll constantly revisit these 

statements specifically 
as we discuss IAS 
(International Accounting 
Standards) and IFRS 
(International Financial 
Reporting Standards) 
but that’s still a long-way 
off right now. 

Transparency and 
comparability

As we discuss the 
basics, you’ll start to 
see how everything 
in accounting, the 
Framework, the 
concepts/theory must 
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get reported/embedded in the financial statements. The concepts of transparency and 
comparability are very relevant as all entities reporting under IAS/IFRS must all follow 
the same rules. Remember Article 1, discussing due-diligence. Those accounting 
standards, IAS and IFRS, deal specifically with how transactions must get reported 
between the balance sheet and the income statement (recognition concept). Thus the 
criticalness of understanding what is a balance sheet and income statement underlies 
how accounting standards must be applied. You should be aware that the IFRS though 
international standards do not apply in the United States which are controlled by the 
FASB, financial accounting standards Board, although they’re very similar to IFRS. Other 
countries have local standards and some are in the process of adopting IFRS. However 
when other non-IFRS/FASB local standards are being applied they, in all probability, lack 
comparability, no Framework nor stringent transparency requirements. The latter is often 
considered as an impediment to obtaining foreign investment/funding as discussed in 
Article 1.

Assets:

Current Assets
• Cash/Bank
• Accounts Receivables
• Inventory
• Prepaid Expenses

Property, Plant & Equipment
• Land
• Building
• Equipment (less Depreciation)

Total Assets

Liabilities and Stockholders’ Equity

Current Liabilities
• Accounts Payable
• Salaries Accrued
• Income Taxes due/unpaid

Long-term Liabilities
Bonds/Borrowings Payable (e.g., due 
January 2025)
Total Liabilities 

Stockholders’ Equity

• Capital

• Retained Earnings 
• Other Comprehensive Income

Total Stockholders’ Equity
Total Liabilities and Stockholders’ 
Equity

Income Statement

Net Sales
 Less Cost of Sales
 Gross Margin

• Selling expenses
• Administrative expenses 

(includes depreciation/
amortization)

 Income (loss) from Operations
• Other Revenue and Gains
• Other Expenses and Losses
• Unusual or Infrequent items

 Income before income taxes
• Income tax provision

  Net Income (continuing 
operations) closed to Retained Earnings
 Other Comprehensive Income
  Comprehensive Income
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Consumption of the expense 

Now let’s start addressing individual line items, albeit being model deductions, within 
the income statement (revenue is another topic not yet addressed). There is no limit to 
the type and nature of actual expenses nor the level of transparency within an income 
statement as they are driven by either entrepreneurs, entities or corporations. All of 
these line items reflect a 100% consumption of the expense within the current fiscal year. 
Each and every expense item in aggregate reflects a decrease (Cr) in the Cash/ Bank 
account or increase (Cr amount due) in Accounts Payable (total Assets have decreased 
in total) and the Capital, namely retained earnings reflects a debit (Dr) or loss that 
reduces the net Capital Account. 
What we have done using accounting double entry bookkeeping is this:
Debit (dr) Retained Earnings (reduces Capital)    100
Credit  (cr)  Cash/Bank account (reduces total Assets)     90
Credit (cr)  Accounts Payable (increases current Liabilities)     10

To be continued. Follow the Lucubrate Magazine

Do you have a comment or do you want to give your feedback on this article? Do you want 
to write letters to the editor? Please use the link  https://lucu.nkb.no/feedback/

 Mr. Peter Welch, CEO of GlobalCfo.LLC

GlobalCfo.LLC is expert at developing entrepreneurs and 
building 3-5 year business plans and cash flow projections 
as a prerequisite for accessing financing sources. 
GlobalCfo.LLC targets accounting standards compliance 

and theory, sound infrastructure /process mapping and COSO 2013-17/
solid internal controls, ERM, and last but not least documentation /Policy 
and Procedures and other manuals. Additionally interim CFO services (or 
Rent-a-CFO by the hour/day) are offered locally or remotely as well as 
training at all levels and all functions not just accounting; e.g., management 
and leadership skills. Pre/Post-M&A is also offered.

(http://www.GlobalCfoLLC.Com).
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ARTICLE 3 ARTIFICIAL INTELLIGENCE KNOCKS AT THE DOOR
The Artificial Intelligence (AI) makes a lot of mistakes at first. But it learns from its 
mistakes and updates its model every time it incorrectly predicts an action the human will 
take. Its predictions start getting better and better until it becomes so good at predicting 
what a human would do that we don’t need the human to do it anymore. The AI can 
perform the action itself. (McKinsey Quarterly 2018*).

To see how this works, imagine applying the exercise to Amazon’s recommendation 
engine. We’ve found its tool to be about 5 percent accurate, meaning that out of every 
20 things it recommends, we buy one of them and not the other 19. That accuracy 
sounds lousy, but when you consider that the tool pulls 20 items from Amazon’s catalog 
of millions of items and out of those 20 we buy one, it’s not that bad.

Five Imperatives for Harnessing the Power of Low-Cost Prediction

There are several things leaders can do to position their organizations to maximize the 
benefits of prediction machines.

1. Develop a thesis on time to AI impact

The single most important question executives in every industry need to ask themselves 
is: How fast do I think the knob will turn for a particularly valuable AI application in my 
sector? If you think it will take 20 years to turn that knob to the transformational point, 
then you’ll make a very different set of investments today than if you think it will take 
three years.

Picture: Matan Segev

The Artificial intelligence focuses on making already “intelligent” systems capable of simulating 
human-like decision-making and execution – enabling those systems to perform functions 
traditionally executed by skilled human professionals – but do so at a much higher level, because 
of the speed and power available on modern computing platforms. 
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Looking at the investments various companies are already making can give you an 
idea of their thesis on how soon the knob will hit the transformation point. For example, 
Google acquired DeepMind for over half a billion dollars at a time when the company 
was generating almost no revenue. It was a start-up that was training an AI to play Atari 
games. Google clearly had a thesis on how fast the knob would turn.
So if I were a CEO in any industry right now, my number-one job would be to work with 
my leadership team to develop a thesis for each of the key areas in my organization on 
how fast the dial will turn.

2. Recognize that AI progress will likely be exponential

As executives develop their thesis on timing, it’s important to recognize that the progress 
in AI will in many cases be exponential rather than linear.
Already the progress in a wide range of applications (e.g., vision, natural language, 
motion control) over the last 12 months was faster than in the 12 months prior. The 
level of investment is increasing rapidly. The quality adjusted cost of sensors is falling 
exponentially. And the amount of data being generated is increasing exponentially.

3. Trust the machines

In most cases, when AIs are properly designed and deployed, they’re better predictors 
than humans are. And yet we’re often still reluctant to hand over the reins of prediction 
to machines. For example, there have been studies comparing human recruiters to 
AI-powered recruiters that predict which candidates will perform best in a job. When 
performance was measured 12, 18, and 24 months later, the recruits selected by the 
AI outperformed those selected by the human recruiters, on average. Despite this 
evidence, human recruiters still often override the recommendations provided by AIs 
when making real hiring decisions.
Where AIs have demonstrated superior performance in prediction, companies must 

Self-driving car. Photo: Riccardo Bresciani
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carefully consider the conditions under which to empower humans to exercise their 
discretion to override the AI.

4. Know what you want to predict

I work at a business school, so, using my domain as an example, if you read business-
school brochures, they’re usually quite vague in terms of what they’re looking for in 
prospective students. They might say, “We want the best students.” Well, what does 
“best” mean? Does it mean best in academic performance? Social skills? Potential for 
social impact? Something else? 
The organizations that will benefit most from AI will be the ones that are able to most 
clearly and accurately specify their objectives. We’re going to see a lot of the currently 
fuzzy mission statements become much clearer. The companies that are able to sharpen 
their visions the most will reap the most benefits from AI. Due to the methods used to 
train AIs, AI effectiveness is directly tied to goal-specification clarity.

5. Manage the learning loop

What makes AI so powerful is its ability to learn. Normally we think of labor as being 
learners and of capital as being fixed. Now, with AI, we have capital that learns. 
Companies need to ensure that information flows into decisions, they follow decisions to 
an outcome, and then they learn from the outcome and feed that learning back into the 
system. Managing the learning loop will be more valuable than ever before. 
In response to a surge of advances in AI by other countries, particularly China, Robert 
Work, a former deputy secretary of defense, was recently quoted in a New York Times 
article as saying, “This is a Sputnik moment.”
He was, of course, referencing America’s catch-up reaction to the Soviet Union’s 
launching of Sputnik I, the world’s first earth-orbiting satellite, in 1957. This initiated the 
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space race, led to the creation of NASA, and resulted in the Americans landing on the 
moon in 1969.
This sentiment for defense applies broadly today. Organizations in every industry will 
soon face their own Sputnik moment. The best leaders, be they visionary or operationally 
oriented, will seize this moment to lead their organizations through the most disruptive 
period they will experience in their professional lives. They will recognize the magnitude 
of the opportunity, and they will transform their organizations and industries. And as long 
as proper care is exercised, we’ll be better off for it.

*The text in this article is from a chapter in the document “The economics of artificial 
intelligence” McKinsey (McKinsey Quarterly April 2018). Https://www.mckinsey.com/~/
media/McKinsey/Business%20Functions/McKinsey%20Analytics/Our%20Insights/
The%20economics%20of%20artificial%20intelligence/The-economics-of-artificial-
intelligence.ashx

In the McKinsey Quarterly Rotman School of Management professor Ajay Agrawal explains how AI 
changes the cost of prediction and what this means for business.  

Ajay Agrawal is a professor of entrepreneurship and strategic management at the University of 
Toronto’s Rotman School of Management. This commentary is adapted from an interview conducted by Rik 
Kirkland, the senior managing editor of McKinsey Publishing, who is based in McKinsey’s New York office.

Do you have a comment or do you want to give your feedback on this article? Do you want 
to write letters to the editor? Please use the link  https://lucu.nkb.no/feedback/
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THE TVET EXPERT OF THE WEEK
Mrs. Grace Titi Otieno, Kenya
Mrs. Grace Titi Otieno is a Clothing and Fashion Design 
specialist, lecturer and practitioner since 1995. She is a 
specialist in Interior Design. She is currently the Acting 
Dean of Students, and also the champion of Open Distance 
and Flexible Learning at Ramogi Institute of Advanced 
Technology. This programme is being implemented in Kenya, 
by the Ministry of Education. It is a collaboration programme 
with Commonwealth Open Learning. 
Mrs. Grace Titi Otieno is currently completing her Master of 

Arts in Apparel Design at MASENO University in the Department of Design. She holds a 
BSc. in Clothing Textiles and Interior Design from EGERTON University, Njoro, Kenya; 
Diploma in Technical Education from Kenya Technical Teachers College and Final Craft 
certificate in Clothing Technology from Rift Valley Institute of Science and Technology. 
On the 25th of March 1992 Mrs. Grace Titi Otieno was presented the Presidential 
award as the best overall student in Textile Technology 1992 class Rift Valley Institute of 
Science and Technology, Kenya.
Mrs. Grace Titi Otieno is a lecturer at Ramogi Institute of Advanced Technology, where 
she teaches Diploma and Craft students in Clothing Technology and Entrepreneurship 
Education. She is also a Consultant of Fashion and Interior Design with APPTECH 
Consulting Services. Grace has a lot of interest in Design and has managed to win a 
national award in TVET fair.   

Suggested and Presented by Igberadja Serumu Igberadson

Mrs. Grace Titi Otieno 

Mobile:  +254733920291/+254723826434

Email:  titidanuk@gmail.com

LinkedIn:  https://www.linkedin.com/in/grace-titi-b1416a106t

Do you have a comment or do you want to give your feedback on this 
article? Do you want to write letters to the editor? Please use the link

https://lucu.nkb.no/feedback/
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BOOK

PREDICTION MACHINES: THE SIMPLE ECONOMICS OF ARTI
FICIAL INTELLIGENCE  
By Ajay Agrawal, Joshua Gans, and Avi Goldfarb

Job Matching, Wage Dispersion, and Unemployment 

Artificial intelligence does the seemingly impossible, magically bringing machines to 
life--driving cars, trading stocks, and teaching children. But facing the sea change that AI 
will bring can be paralyzing. How should companies set strategies, governments design 
policies, and people plan their lives for a world so different from what we know? In the 
face of such uncertainty, many analysts either cower in fear or predict an impossibly 
sunny future.
But in Prediction Machines, three eminent economists recast the rise of AI as a drop 
in the cost of prediction. With this single, masterful stroke, they lift the curtain on the 
AI-is-magic hype and show how basic tools from economics provide clarity about the 
AI revolution and a basis for action by CEOs, managers, policy makers, investors, and 
entrepreneurs.
Read more…(https://lucu.nkb.no/books-right-now/)

https://lucu.nkb.no/books-right-now/
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PUBLIC FINANCIAL MANAGEMENT PLANNING and PROGRAM/ BUDGETING

Public/Government Sector 
Lucubrate offer on-site 
accountant training to 
shed light on challenges 
and solutions for a 
modern government and 
organizations. The trainer 
will be: Mr. Peter Welch, 
Tbilisi, Georgia, President/
Founder of GlobalCF0, 
LLC. 

Mail to: nkbpost@nkb.no
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The world is changing all around us. A 
skilled population is the key to a coun-
try’s sustainable development and stabil-

ity. We know that obtaining a quality education 
is the foundation to improving people’s lives 
and sustainable development. To contribute 
to skill people over the next ten years and 
beyond, we must look ahead, understand the 
trends and forces that will shape our business 
in the future and move swiftly to prepare for 
what has to come. We must get ready for 
tomorrow today. We will make it possible for 
youth and young adults all over the world to 
gain skills they can use in the labour marked or 
to create their own jobs.  We will make it pos-
sible for every person to have lifelong learning 
opportunities to acquire the knowledge and 
skills they need to fulfil their aspirations and 
contribute to their societies. 

The Lucubrate project started in 2017 by 
NKB. The aim for the project is to be-
come one of the world leader in knowl-

edge transfer independent of the country you 
live in. The Lucubrate Magazine is a part of the 
Lucubrate project. 

We recognize the creative power that 
comes from encouraging collabora-
tion and innovation among a team of 

knowledgeable experts. This unique energy 
is our greatest competitive advantage in the 
world marketplace.

• Our purpose is to bring Quality 
Education and Skills Everywhere.
• Our mission is to support education for 
building skills to all kind of businesses 
to create possibilities for jobs and make 
a lasting difference to people’s lives. 
Globally. 24/7.
• To be the world leader in knowledge 
transfer across all borders.

LUCUBRATE MAGAZINE

Cover Photo: www.pexels.com
Publisher: Lucubrate
Street address: Eineraasen 25, Lillesand, Norway
Mail Address: PO Box 112, 4790 Lillesand, Norway
Web: https://lucu.nkb.no/  
Email: lucubrate@nkb.no
Editor: Mr. Karl Skaar, Norway
Design: Architect. Iman Ahmed, United Arab of Emirates
Marketing Manager: Ms. Sarah Andy, England
Assistant journalist: Mr. Igberadja Serumu Igberadson, Nigeria
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